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Institution Narrative

Norwalk Community College (NCC) is the educational center of the
community that provides opportunities for intellectual inquiry, open
dialogue, multicultural awareness and lifelong learning.

During the 2019 reporting period, NCC continued to strive towards
creating a learning environment where faculty, staff and students feel
welcome and safe. In furtherance of these objectives, NCC widely
publicizes its policies and procedures related to preventing prohibited
conduct, including sexual misconduct.

NCC policies included in this report affirm the College’s commitment to
preventing and responding to acts of sexual misconduct, by or against
students, staff or visitors. Acts of sexual violence, including but not
limited to, intimate partner violence, sexual assault and/ or stalking will
not be tolerated on campus.

Also included in this report are statistics, data and programming
materials. These documents reflect the manner in which NCC continues
to work and educate members of the NCC community of the impact of
sexual violence, and the various support services available to both
primary and secondary survivors of sexual violence.

The compilation of this report provided NCC an opportunity to
inventory and review various methods in place to prevent violence, raise
awareness and also identify any trends in reporting/ disclosure,

During the reporting period, NCC received two (2) reports of stalking,
The reports were made by students against other NCC students. One
occurred on campus and the other occurred off campus. No contact
orders were issued in both cases. Additionally, for one case a protective
order was issued from Stamford court. NCC ensured that the order was -
carried out. The respondent was also required to complete the Not



Anymore training and support services were recommended for both
parties.

Through the College’s HR department, Title IX Coordinator and
Counseling Services Team, students and staff were provided with a
variety of information on how to prevent sexual violence, how to
recognize and report sexual violence and the mental health and academic
impact on sexual violence.
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Board of Regents for Higher Education
Connecticut State Colleges and Universities

Policy Regarding

Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each

of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner is through reporting, Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of

sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution,

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal

offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colieges and
Universities to implement the Policy stated above pursuant to the following provisions:
Terms, Usage and Standards



Sexual Misconduct Reporting
Support Services and Processes Policy

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between

the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent,

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to: '

e sexual flirtation, touching; advances or propositions

¢ verbal abuse of a sexual nature

® pressure to engage in sexual activity

» graphic or suggestive comments about an individual’s dress or appearance
* use of sexually degrading words to describe an individual

¢ display of sexually suggestive objects, pictures or photographs

e sexual jokes
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Sexual Misconduct Reporting
Support Services and Processes Policy

e stereotypic comments based upon gender

o threats, demands or suggestions that retention of one’s educational status s
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or

educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation,

(b) Sexual assault shall include but is not limited to a sexual act directed against another person

without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent:

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes. '

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduet offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;
Non-consensual distribution of phiotos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-consensual voyeurism;

Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against

an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

3
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Sexual Misconduct Reporting
Support Services and Processes Policy

Offenses that are designated as “domestic violence” are against family or household members or
.~ persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
+ violations of protective or restraining orders issued by a Court, Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

¢ Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

* Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (Whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

* Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

* Cohabitation occurs when two individuals dwell together in the same place as if married.

* The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the refationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship.

(¢) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting

~ person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including internet communication via ¢-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person,

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence

Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases,
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Sexual Misconduct Reporting
Support Services and Processes Policy

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in 2 manner so as not

to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution,

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families,

Rights of Parties
Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and

potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

¢ All reports of sexual misconduct will be treated seriously and with dignity by the institution.

* Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus's Title IX Coordinator.
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Sexual Misconduct Reporting
Support Services and Processes Policy

¢ Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

* Those who seek confidentiality may contact a clergy member(s), a Un iversity counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are

bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Orders

Those who report being subjected to sexual misconduct shall be provided written information about
her/his right to: :

(1) notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2) obtaina protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

> standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child:

»  temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders.

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders, Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All

CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures

Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.
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Sexual Misconduct Reporting
Support Services and Processes Policy

Student Conduct Procedures
The Student Code of Conduct provides the procedures for the investigation, definitions of terms,

and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the

evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on her/his
bebalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in

the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
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Sexual Misconduct Reporting
Support Services and Processes Policy

orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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4.3 Policy on Consensual Relationships  16-114 2016-10-20

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
cvaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a

faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual, As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.,

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student
over whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
cvaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s

independent study, internship, or thesis: participate in decisions regarding grades; or write letters
of recommendation or reference

Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that



arrangements can be made for the unbiased supervision and evaluation of the employee. These
situations are handled on a case-by-case basis and may require transfer or reassignment of one or
more employees.

In the Event of a Sexual Harassment Charge

Anyorie who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual, As defined by Public Act 16-106,
“Affirmative consent” means an active, clear and voluntary agreement by a person to engage in
sexual activity with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.



Policy Regarding Reporting Suspected Abuse or Neglect of a Child
ROR approved 1/1 7/14 and Revised 1 /15/15; requires annual distribution to employees

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 18 years. The BOR, in acknowledging the special care required for

children, strives to the utmost to protect children on jts campuses from any form of abuse or
neglect,

Pursuant to state law, with the exception of student employees, any paid administrator, faculty,
staff, athletic director, atbletic coach or athletic trainer, collectively referred to as “mandatory
reporters” who in the ordinary course of their employment has a reasonable cause to suspect or
belicve that a person under the age of 18 years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the

Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child,

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice

president who must then inform the campus President and the System Office Vice President for
Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected petpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An employee under investigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An

employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by each CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education



Rights P{ivacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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L STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU") has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth. - ' ‘

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
Opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

Allmembers of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values, It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.,

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Hi gher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community, '

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject 1o revision af any
tinme.
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PART A: DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For

purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1. “Accused Student” means any student accused of violating this Student Code.

2. “Advyisor” means a person who accompanies an Accused Student or an alleged
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise

actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

3. “Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Qak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has -violated the Student Code,

4, “Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

5. “College” means either collectively o singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

6, “Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

7. “CSCU” means cither collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastem Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11,

12,

13.

14,

15.

16.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or awned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity,

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 .of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has

violated the Code and to impose sanctions as watranted, including a hearing officer
or hearing board.

“Institution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus),

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

17. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

18.

described in Part I-D of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19.  “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct,

21, “Studemt Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

2

L

“Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23, “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are used in the imperative sense.

25.  “May” is used in the permissive sense,

PART B:  APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shail apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley

Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff, The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PARTC:  SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action,

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
() a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (i1)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU,

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:; ~ PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1.

Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating,

Plagiarism is defined as the submission of work by a student for academic credit as one’s

own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff, and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

Acts of dishonesty, including but not limited to the following;

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

Theft of property or services, or damage to, defacement or destruction of, or tampering
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community,

Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment, Examples of conduct which
may constitute sexual harassment include but are not limited to:

* sexual flirtation, touching, advances or propositions

» verbal abuse of a sexual nature

* pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance

* use of sexually degrading words to describe an individual

* display of sexually suggestive objects, pictures or photographs

e sexual jokes

* stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn, Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which si goificantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconsciols or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

¢ Prostituting another person;

*  Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or havi ng the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

*  Possessing, distributing, viewing or forcing others to view iflegal pornography.

Intimate partner violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section § above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

* Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching, '

¢ Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

¢ Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
clectronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization, The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11,

12,

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes

substantial impairment of the other person’s ability to perform the activities
of daily life,

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line

community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical

attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others,

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or usc of keys (including, but not limited to, card

access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency

safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19,

20.

21.

22,

23.

24,

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any

circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammaunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College finction, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting

in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Thefl, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

c. Unauthorized usec of another individual’s identification and/or password,
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d. Deliberate disruption of the operation of CSCU computer systems and networks;

e, Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

f. Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond

customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

g Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
" meeting or hearing as part of the Student Conduct system; '

b. Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

(o Initiation of a conduct or disciplinary proceeding knowingly without cause;

d. Disruption or interference with the orderly conduct of a disciplinary proceeding;

c. Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

g Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the coursc
of the disciplinary proceeding;

h. Failure to comply with the sanction(s) imposed under the Student Code; and

i. ~ Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

PART E: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section ITl, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,

sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall cach have the following rights::

1,

At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual

misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (jii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing.
In accordance with the Family Educational Rights and Privacy Act (F ERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the

results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

"The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference,
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PARTF: CONDUCT AND DISCIPLINARYRECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA), A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule, Students should be aware that a record conceming his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment,

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University's
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section II of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1. Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

2. Information from Person Other than Student's Instructor: Any member of the CSCU

Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

3. The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student, The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a

record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing,

5. Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that

the Accused Student is "Responsible,” the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic .m isconduct. (Should the academic sanction not be changed. pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in 11D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice

President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision,

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds, The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PARTB:  DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

L

Providing_Information leading to a Complaint: Any person may provide information

leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in ‘writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a_Student Charged with a Violation of Law and a

Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student, Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant,
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Disciplinary Proceedings Against a_Student Charged with Sexual Assault, Sexual,

I

ntimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body. '

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section 1.D. of the Code and, after considering both the possible violation and the:
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the

determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an

impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial

Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

3,
4,
a.
b,
5
6.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for

registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances, Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of faimess, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1) - be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;

3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),

to have their identities kept confidential,

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing,
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing, Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify,

€. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the

complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment, The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary

hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student,

i Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

j- Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual scrcen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student,

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decisionreached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(ii) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing, The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be

reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the

Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d.  With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C:  INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her desi gnee, may impose

an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim

suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate. *

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation, Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his

or her designee. Otherwise, the meeting. will be held on the first Calendar Day that the
Student is available,

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based

whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with I1B.5 of this Code within ten (10) Calendar Days of being

placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible,
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the

- completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law,

a. Warning: A disciplinary waming is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.,
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b, Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

c. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed,

d. Loss of Privileges: Denial of specified privileges for a designated period,

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation

of probation will be given due notice and the procedures set forth in this Code shall
be followed.

i, Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return, Conditions
for readmission may be specified.

J- Residence Hall Expulsion: Permanent separation of the Student from the
residence halls,

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges., Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if s0 stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her desi gnee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

I Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2 Revocation of Admission and/or Degree; Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or
c. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under I1.B hereof.
4, Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section 11D,
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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IIl. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, - cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

L. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of

college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. .

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final,

b. “Interim suspension" is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process, A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the

date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section L.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. 1f upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student, The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present informationi for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide

the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the

meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section 1.D. that appear to have been violated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

oo

6. If the Student requests a hearing, he/she is entitled to the following:
a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;
b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student; A
c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;
d. to hear and to question the information presented;
€. to present information, to present witnesses, and to make a statement on his or her behalf’ and
f.  to receive a written decision following the hearing,

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or pancl member on the ground that the person(s) is (are) not
impartial, The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the

President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the

Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth hercin significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

L1. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall

be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College

in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student

privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed;

5.A “Wamiﬁg” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section LD. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES

APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section L.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code,

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances,

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

7. Submit a written statement regarding the incident.

8.  Give a personal statement. :

9. Question all statements and other information presented at the hearing,

10.  Present information and witnesses when deemed appropriate and relevant by the hearing
body.

1. Beinformed of the finding(s) as well as any sanctions imposed,

12, Present a personal or community impact statement to the hearing body upon a finding of
"Violation."

oF B S =

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing,

3. Be presumed not to be in “violation" of the code unless the facts presented at the hearing

prove othenwise,

Deny or admit violating the Code of Conduct.

Decline to give a personal statement,

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NS A



BOR/CSCU STUDENT CODE OF CONDUCT 30

PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College belicve that all members of the
academic community are entitled to expect compliance with Section 1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
- (30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. Ifthe Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. ‘The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. 1f the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (¢) a statement that failure to request a hearing may
result in imposition of the penalty sought. '

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a ,
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing,

6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

h.

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding,

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information,

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner,

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak Statc
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call,

¢. The procedures outlined in the "on- site” section will be followed, unless ithey
specifically apply only to the on-site hearing,

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel, The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

¢. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION
The President or his/her designee may impose an interim "College Suspension" and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action

may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Stadent taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

I. Waming - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in 2 more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student transcript, Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

A Student who has been suspended must apply for re-matriculation if he/she plans to

return,

7. Expulsion - Expulsion is mandatory separation from the College involving dential of all
Student privileges, including entrance to college premises for a minimum of 5 years.

S
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate, That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits eamed at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed”
shall be placed on the Studerit's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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POLICY STATEMENT
Section 46a-68-78

Norwalk Community College continues to be committed to the principles of affirmative action and equal
employment opportunity. The College adopted the Affirmative Action Policy Statement approved by The
Board of Regents for Higher Education.

This equal employment opportunity policy statement represents a commitment to a program of positive
affirmative action and the taking of vigorous steps to overcome the present effects of past discrimination.
Norwalk Community College will not discriminate against any person on the grounds of race, color,
religious creed, age, national origin, sex, (including pregnancy), gender identity and expression, sexual
orientation, ancestry, present or past history of mental disability, genetic information, marital status,
intellectual disability, learning disability, pregnancy, physical disability, including, but not limited to
blindness, or prior criminal record, workforce hazards to reproductive systems, unless the provisions of
section 46a-60(b), 46a-80(b) or 46a-8 1(b) of the Connecticut General Statutes are controlling, or there is a
bona fide occupational qualification excluding persons in one of the above protected groups. With respect
to the foregoing, discrimination on the basis of sex shall include sexual harassment as defined in section
46a-60(8) of the Connecticut General Statutes. Although it is recognized that there are bona fide
occupational qualifications in which provide for exception from employment prohibitions, it is
understood these exceptions are to be applied pursuant to Section 46a-68-78 of the administrative
regulations. In addition, Norwalk Community College will not discriminate against any person on the
grounds of political beliefs, or veteran status.

Norwalk Community College recognizes the hiring difficulties experiences by persons with disabilities
and by many older persons.

If necessary, program goals shall be established with the Affirmative Action Plan for action eliminating
hiring barriers and actively recruiting members from these groups, to overcome any remaining effects of
past discrimination against these groups and to achieve full and fair utilization of such persons in the
workforce,

Norwalk Community College’s Affirmative Action Plan containing the internal complaint procedure is
readily available to all employees. A copy can be found in the Library and the Human Resources Office.
Additionally, during all training sessions provided to employees, information on where, when and how to
file a complaint are provided.

To ensure that Norwalk Community College achieved its affirmative action goals, 1 appointed Lucy
Brown as NCC's Equal Opportunity Employer Officer (EEO). The role of the EEO Officer s to, among
other duties, develop, maintain, and monitor the College's affirmative action plan, programs and
obligations, Ms. Brown’s telephone number is (203) 857-6841, and she is located at East Campus room
305, 188 Richards Avenue.

As The Chief Executive Officer (CEO) of Norwalk Community College, I am committed to the goals and
timetables set forth in this Plan and will continue to urge all parts of the Norwalk Community College
community to assist us in achieving our stated goals.

(D = DN A
1/29/2020

Cheryl De Vonish, J.D. (Date )
Chief Executive Officer
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Continuing Notice of Non-Discrimination

Norwalk Community Coliege does not discriminate on the basis of race, color, religious creed,
age, sex, national origin, marital status, ancestry, present or past history of mental disorder,
learning disability or physical disability, sexual orientation, gender identity and expression or
genetic information in its programs and activities. In addition, the College does not
discriminate in employment on the basis of veteran status or criminal record.

The following persons have been designated to handle inquiries regarding the non-
discrimination policies:

Norwalk Community College no discrimina ninguna raza, color, religién, edad, sexo,
nacionalidad, estado civil, ascendencia, antecedentes de trastornos mentales, problemas de
aprendizaje o discapacidad fisica, orientacién sexual, Identidad y expresién de género o
informacién general en sus programas y actividades. Ademas, Norwalk Community College
no discrimina por condicién de veteranos o antecedentes penales.

Sitiene alguna consulta o inquietud acerca de las politicas de no discriminacién, contacte las
siguientes personas:

Cheryl DeVonish

Chief Executive Officer
. 203.857.7016 .
CDevonish@norwalk.edu

Fran Apfel

Americans with Disabilities Act (ADA) Coordinator
203.857.7192

fapfel@norwalk.edu

htlps://norwalk.edu/about/notice-of-non-discrimination/
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CSCU

Connecticut State
Colleges & Universities

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Norwalk Community College
REPORTING OFFICE/DEPARTMENT: Dean of Student Affairs
INSTITUTION CONTACT: Ketlie Byrd Danso

YEAR: 2019
.___:_n_m_%”aa,_& Sexual Assault, Stalking and IPV Reported to nmne. ui_nﬁw
..._.<_.um. oEtacident ~ Number of manimanm _ Incident Reported to Respondent Identified xmm.oaanmau Emaa.mm& ' Confidential or
A T s mmuon.mn Have Occurred in'2019 |  as Connectedtothe | as ng:mnum& to CSCU |  Anonymous Reports
; . . Reporting Institution  Institution |
Sexual Assault .
Stalking 2 2
Intimate Partner Violence
(1PV)
E&vmﬁ% nmmnmnnm:__man from ._E@mmwmao% of Sexual Assault, Stalking and intimate Partner Violence
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e ; ) ' Responsible Expulsion _ | Probation/Warning |  Appealed
Sexual Assault
Statking 2 1 1 0
Intimate Partner
Violence (IPV)

Link to the CSCU Student Code of Conduct: rﬁu&g.oﬂ.oaiﬂaw\ootowom\m.HﬁwomanoEOoamomOomasoﬁcaw Link to the CSCU

Sexual Misconduct Policy:

http://www.ct.edu/files/policies/5. wo\mwommmx=m~o\owoBHmnonmsoﬂﬂx,woﬁocoEdmﬁNOmcuoonﬁx,mombaﬂxuwocuoonwmwm pdf




EXPLANATION OF REPROTABLE SEXUAL VIOLENCE STATISTICS
AND DATA

During the reporting period, NCC received (2) reports of sexual
assault/ harassment. One occurred on campus and the other
occurred off campus. Both instances were made by NCC
students against other NCC students. In one case a protective
order was issued and the two students were mandated to
remain 100 yards a part from one another. NCC accommodated
the order and provided information on support services.
Respondent was also required to complete the Not Anymore
training. The other case was not substantiated; however,
support services were also offered.
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Connecticut State 9__mm|3 and Universities (CSCU)

Title IX Related Training Provided by INSERT YOUR INSTITUTION/ OFFICE/DEPT. HERE

January 1, 2019 - December 31, 2019

*Domestic Violence (DoVl, Dating )

Jiolence (DaV], Sexual Assault {SA), Stalki

{S] ** Primary= new employees/students ***Ongoing= throughout the year

WHICH PROHIBITED

NUMBERIN | TITLEIX PRIMARY** OR | STUDENTS OR
DEPARTMENT DATE NAME OF PROGRAM LOCATION PRESENTER AUDIENCE aupienee | || RELaTED me%<smNMc ,RR ONGOING?*** | EmPLOYEES LEARNING OBJECTIVES DOCUMENTS
Employment discrimination,
'Sexual Harrassemnt preventing unlawful
h employees

Human Resources raining online play yes har fdiserimination, how

to report harrassment/
ongoing employees discrimination
Counseling Services Bystander Tralning Classroom Wendy Mendes Students 57 yes primary students definitlons, prevention awarness | power point
e ling Services What is Soxual Assault Classroom Wendy Mendes Students 18 yes Primary students power point

definitions, prevention awamess
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NCC- Promoting A Diverse &
Equitable Workplace

Undentatrg ing Eml. y

Chard €. Be Vonish, [sq.
Chiet PiversityDfficer & Spectathdiies to the Preaxident

| Ground Rules

«  Silence electronics

+  Pay attention

+  Berespectful of all opinions, statements &
comments, even if you disagree with what is
being said

+  Ask for clarification if you do not understand
something .

+  Please save specific/fact-based questions for
after the trainingsession :

State of ConnecticutMandatory Training Toplcs "R

o Statutory provistons concerning sexual harassment & remedies
available to victims

< Federal & State provisions concerning discdmlnation, and hate
grimes .
& Working with and servicing persons from diverse populations

» Strategles lor addresslag differences thal arise from diverse
environments .

< Remedies for victims of unlawful harassment/discrimination .

Morning Agenda

Ovenview of Emplayment Discrimination Lawis & Policles
Theorics of Discrimination
Types of Diserimination
¢ Sexual Harasument
» Disability Discrimination/R ble Ac dalt
* Retallation
Preventing
How to address & report unlawtut b t/disceiminath
NCC's Oftice of D(\msil! & Equily Programs

il b

4 Aterdenlnati
AT ton

Important Terms......And Symbol

Affiemative Action - Effert to achfeve parity in organization’s
workforce, through very detined sutreach efforts.

£qual Emoloyment Opportunity (EEO) -combination of statutes
designed to ensure equal employ opportunities for all employed
and all applicants for employment

CHAO- Coanecticut Commission on Human Rights & Opportunities

EEOC- Equatl Employment Opportuaities Cememission

- method that has been shown, through research to
produce deslred results

Rights & Responsibilities
Protected Characterfstics
s HOY Topic
Diversity & Incluslon - Business ilrategy that leverages Lthe
Trton's weekiares 1o A {

1
diversity of an

y on and
creativity.




e e Diveraity,
‘Emhieac Equal Emplogracnit Opparaenity,
:quc'!'s}t;:%‘;__, i N J\'ﬁi?.m.a..- uim:‘ml’

E i i I
Egll;;fl)mem ¥ JEquity in 'hc
Opportunity 'I_\X_’_mkplace

Promote an AURA
free of discrimination

What Do We Mean by AURA?

23 emplgyees, we /e alt ergexiod (0 mate sure there is an atmotpdatie wheve
Soveruty iy celebrated ans wivre Entriminalicnand hurasiment dags not thive,

Acquaint yoursalf with NCC's Affirmative Acticn, EEQ and
Diversity poticies

Understand the policy so that you can

Recognlze harassment /discrimination when yousce iR &

Address any {ssues/concems immediatety
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Federal Anti-Discrimination Laws

> Title Vil of Clvit Rights Act Of 1964 -prohibits employment
discrimination based on race, color, religion or sex
» Unlt Se 1 t & L Rights A

ol 1994 prohibits discrimination based oa past, current or
fulure milltary obligatlon

» Age Dis¢rimination in t of 1967-probiblts
employment discrimination against persons 40 years of age or
older

> Americans with Disabitities Act- prohibits emptoyment
discrimination against qualified Individuals vith disabililies

» Equal Pay Act of 1963- Protects men and women
who perform substantiatly equal work (rom sex-
based wage discrimination {equal work=equal pay)

» Civil Rights Act of 1991 -provides monetary damages
in cases of intentional employment disceimination

» Imml%ragI%? _Rﬁiorm and C;ggtml Act of 1986
nation Based on National origla

pr s discrim
and citizenship status

Connecticut Anti-Discrimination & Laws

1 Sta 453:81 3: prohiblts
discrimination based on pregaancy

> {COS) 462:60(7)- prohibits discrimination based on sexual
orfentation

> (CGS) 462:80- prohibits discrimination based on prior criminal
record

Connecticut Hate Crimes Laws

¢ ticut has & number of

on hate crimes that
protect a range of people, enhance penalifes for blas edmes,

and altow an injured panion 10 sue for money damages,




Connectfcut Hate Crimes Laws

> (CGS) 45a-58 - makes It a crime R0 deprive someane of histher
legal rights based on rellgi tional erlgln, allenage, color,
race, sex, blindness or phys(ca\ disabitity

» {CGS) 53-37 - providesfor fine and/or prison time as penalty

» (CGS) §3-37a - provides fatincrease in penalty if harasser
-m«mes propeity butns cross, vears 3 mask of hood.

30 - I huarasser uses force of Uweatol focce, punishable
hy fine-up (o $15,000 and up to 20 years fo prison

NCC’s & BOR Policies
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Policy on Racism & Acts of Intolerance

1. NCC has obligation to punish acts of raclum and/or
Intcterance

1. Provide programs which promote diversity

3. Provide college community that fs frae from
harassment, hostility and violence.

4. Supervisor are on the front line of defense,

List of Protected Classes

[ Rxe
» Pelighon Gemelk information
» Color PeligionsCreed

» S« {Including Pregnarcyy ¥ Geadeg Ginded td2ntity/Expeesyion

» Disabitity {mentatiledrning/physical} Crimmal record
> lational Origtnshnzestry CirizershipStatus/aliansge
* $2auat Orlentation Marital/Famiial Status

b MliTary Ratus » Polnkal Beitef

Employment Declsions Covered by EEC Laws

» Recrultment
> Hiring (refusal to hire)
» Promotion (denlal of

» Performance Evaluations
{negative evaluations

» Tralning and

promotfon} spprenticeshlp programs
» Transter > Discipline {suspension,
b Wages and benefits (denfal seprmands)

of benetits) > Layoffs and Termlnations
» Work assignments
» Leave

UNDERSTANDING the
Theories of Discrimination




Theories of Discrimination

» Disparate Treatment (Being \reated differently)
= Adverse Impact

« Harassment/Hostite Environment

¢ Retaliatlon

Hypothetical

EA Ellen and EA Erfc are both absent from work, Nelther Ellen
nor Erfc call out and are AWOL. Supervisor Sam glves Ellen a
written seprimand that will be included In Ellen’s professionat
fite. However, Erlc docs ney recelve a reprimand. 8ased on these
facts do you think Ellen could fite a discrimination claim based
on disparate reatment,

bls Ellen In 3 protected class?
»>Was Ellen subjected to an sdverse employment action?
pAre Ellea and Eric simflarly sityated?

5/15/2019

Disparate Treatment Discrimination

This type of discrimination exists when similarly
situated individuals are treated differently because of
their membership in a prolected class.

A complainant must allege
»He/She §s a member of a protected class
»He/She suffered some adverse action

»A simitarly situated fndividual outside of
hiszher class was treated more favorably

» Once a complainant establishes case for disparate
treatment discrimination the employer must then
provide a legitimate non discriminatory reason for
taking the action

» For example: If Ellen has history with
time/attendance issues and was previously warned,
and it was Eric’s first time belng AWOL, she may not
have valid claim,

Hypothetical

Peter has been Records Cletk working In e Acadomic Records Office. B

Peter §s the only White employee assignedto the Pecords Olfice.
tsabatle, his Manager, is a Hispandc female. The remaining 4 employees
are Mlack or Hispanlc.

This week the Pexords Office was alfered 20 hows of overtime to
tespoad Lo anaudit request. lsabelle authorizes every employes, except
Pater, to work overtime this waeld.

Based onthis informationcan Peter file a valid discriménation ¢laim?

Adverse Impact

¥ The adverse impact theory of discrimination Is when a member
of protected class clatms that a neutral policy or procedure
disproportionately Impacts members of & protected class

> i a complainant atleges discrimination based on adverse impact
the emplayer must provide a business justification foe the policy
AND

» The employer mant show that there isno altemative practice
that woutd accomplish the same business objective with a less
adverse impact oa the protected class




Employment Policies That May Trigger
Adverse Impact Analysis

b Animumhe izht requizements

» Educationalrequitemerts

» Fiyslcat agility teats

> "Nobeards” poticies

» CreditChacla

» *Wordol Math” recruitment sirategles &
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Workplace Harassment

Laws and polictes on Workplace Harassment are
founded in the belief that allemployees have a
right to work inan environment free from

discrimination, Intimidation, ridicule and insult,

What is “the workplace"?

;afec;»‘eltre;mn i
» Vebicle ¥

» &nylocationwhere NCC official business b being conducied
+ Cotilerences, Off-site meetings, Hanford ¥
o What abeat Hollday Parties /Basbeque?

o Hagpy Hour &

Dealing withWorkplace Harmssment

» Worbplace h tis ptable and will not be
tolerated at any level at NCC. Any empla'jef.- who belleves he .
or she way a victim aof untawful har including sexual
harassment, should report the harassmeat to &
supervisor/manages or HR

> Any Superdsor or Manager that suspects an emplayee Js being
swbjected Lo unlawiul barassed MUST report it to HR

NCC's Liability

» Ii an employee is subjected to h which ereated a
hostile work environment an employer can be hatd lable if it
knew or should have known of the conduct and falled Lo take
immediate and appropriste comrective action.

® I superyitor Is engaging In the offentive conduct the
employer will be sutomatically Hable If Harassment by

supervisor results in a tangible employment action, such as,
tesminati¢n or materfal <hange in duties employer fs lfabte
withott regard to whether employee knew or should have
known

.

B MaveperH Bl

Hypo

Hadin 15 & e Program Codedinater winrkiag (n the Rinance Department. Tim
& Naith have worked i Flaance for 15 pears end often discuns polties #nd wports
Tim cften shase slordes abont e women b has dated, ard hay made some
oiferaive comments dbout women

Hadia b recer inctuded In Lhone comversations but she Mg oierhasrd some of
he offeradve comments

Adter § wewks n the office, Hadih approaches Tim and ecplains that she &
offended by hs vulges Larguage and his foked offeasve, Tim telts Nagia to

“Iighten up® and get Ude Lo It because thes new 1o the office and this & how L
h.

A1 you are Madia how woutd yeu handte (hy siluatien?
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Hypo Continued

acha dagtdes 10 1p¢ak 10 ber bupervisor and thresters 10 ¢3 Lo the Chiaf Droerpty \EEEES
Oftier 10 B acomplalnt. Sam, Naciah aupervisct knows Tim & Revth & not intend 6 i
attend Hahs. ’

By a show of hands who else would like
to give Super Sam a pat on the back?

In an effort to padresy Hadha concetns b moves Kadha 1a 2 Bigger cubicie 5<rats the
Fat) a4 1o (onger 2151573 Rk 20y mork LT ceQuir et ber to notk with Tim of Xailh. Say ;
gtees hemaeifa pat on the beck for acking this witho gethag the £OO frvobved

Workplace Harassment

Aclalm of harassment must assert that the emplojee was wbjet&d 5
to:

RECOGNIZING Harassment &
Discrimination

1. Unwelcome verbat or physical conduct

1. The conduct was based on an employee*s protected status (l.e.
sex, gender [dentfty, race, color, seaval orfentation, disabllity,
30}

). Yhe conduct resuited in an adverse employment actions OR Lhere
conduct 15 30 offeastve that It creates a howtile work enviranmenl

How Do We Know If a Work Environment

is Hostile or Abusive? The One Offensive Comment “Rule”

Depends on YOTALITY of CIRCUMSTANCES:

« FREQUENCY- How Often does offensive conduct o¢aut
o SEVERITY« how severe Is it
= I3 [t physically threatening or humitiating

Oid it Interfere with employee’s ablti
' function ;nw%« © ployees W to
o VERSUS
« One Offensive comment or petty inconvenlences

EFO related court cases, consistently
hold that there are some words that
when used even once in the warkplace
may amount to an automatic finding of
harassment based on a protected
characteristlc.
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The List intent v. Impact

The “N™ word

« The®C", “B" “H" ot “S" word when referring to a woman
The “F" word when referring to someone because of thalr
actuat or perceived sexual orlentation

Relerring Lo somaone as a terrorist because of Lhe national
origin or religlon

When addressing {ssuas of votkplace harassment, the intent s,
irrelevant.

The impact ol the behavior is what matters, not the intent of
the persen who did the behavior that will determine I

harassment has occurred.
While Whis st {5 not exhaustive, the use of any raclal, ethaic slur
or derogatory term fn the workplace s unseceptable and will
result in immediate discipline

HYPO

Jening 15 @ stodent warher anigned Lo Career Services, Wien Jensry twrned W
16 bet stster Irtioduced har Lo Use Pagan relizlon  Paganim ha a religian which
warships nature a5 well 33 2 varkty of gods and goddesses

Sexual Harassment

Seauat harssment b 8 formot sex discrimination andis dzfinedas:
Unnelecme sextl advances, requests for sexust favorsand othet

Robart, an NCC employees shares some of hy beliets 35 & Jehirsah Witnets verbal or physical condixt of @ sexucl nature,

with Jenmy
Jenry explatng Lo Robert that she b Pagan and mentions that she will be
particpating in a very spechal Pagan ritusl this weehend. Over the next 4 dayy
Pabert presants Jenny with severat pamphiets about JebovahWwilness' bellefs and iy
Shares withs Jeany what witl happen to har if “she wonhips the devil™. Robert 88
explains 60 Jeony hat he f her friend, be lovts her and wants 1o save bei 1ol 4

Thete ore2 types of sexval harasument,

1. Hostile work enviroament- occurs when an emplayee is placed - Conduct Must be Unwelcome
in an uncomfortable, [ntimfdating or threatening environment >

due to unwelcome soxual behavioe 1n the workplace,

»  Courts have hetd voluntory does not necessarily mean

_ « Lh: E
7. Quid Pro Quo- this for that- when submission Lo or refection of yoelcorme.

sexual advances affecls one's employment, basically a trade
involving serual favors.
1, The request for & senuat favor can be explicilly orimplicitty a
term or condition of a persons employment.

b For sexual harassment to be actlonable, it must be
urvreicome and sufllclently severe or pervasive Lo alter Lhe
conditions of the victim's emplayment and create an
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Is this sexual harassment?

Would you recognize sexual
harassment...What does sexual harassment
look like?

Tommy the Telecomm Tech can be engaging in
sexual harassment.

What about this?

What about Research Supervisor Rena? What about Research Supervisor Renat

Research Supevisor Rena athad Aesearth Ayt
Randy 13 §o ou) mithhee ovet and oeet and onte

urtl he 1a1d yet. e (b (wo 2t¢ i B romenanal |
relationshep, and Reoa aliows Pandy to leave earty
€ach duy and get paid for Ful dax




Hypo

Paul 3 an empioyee of LIPS, Paud detnen bores fiom Stapies every day ta N,
Cartais an bCC Sequnty Gusrd,

Paud thinks Carla ks very altractive and Ceqides 1o o3k Carla out ot 8 date. Carla
dectines Pauly tifee. Peal begins comy:menting Carta 4 how dery she foclada her
craform, and & e ectasantyushed up aganst her

Carla comedaics abaul A 10 ber papeniict Carlyy speivisey Ledts Loaro'd Paut,

when he arrives 1o detrver pachajet, Fsaevefon @ subsaquent volPaul asss Carla
1643 cut withEtmagain, auslo ke her batan and effers td “shew har by stwck.~
Carlafées an HHOC corphrintagaimt MK,

Hypo Follow Up

An employer can be held liable for the acllons of non-empleyee
because HCC had power Lo conteot Paul’s access to the Rec. Center,
and was aware of the offensive conduct and did not take corvective
action.
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What_You Need to Know about Sexual
Harassment

B Sevadl bargnmert €49 5¢0t Retagea merbin ol the siTe t2a

-

Harsimeat a1 be g when complatasl echaan commenty of B 124 oot
gamvmeets by pasiher td-msrher

v

Usmaried (osh 2. beiuding, rech maiuge, touh g, hogrry. buty, patlieg,
kg, BAzhog 3 szt 1mesnr tould Yead 00 0 1erual Mrmamees eomplylet

-

Renyal havastveat eomplinke (hal haaikde vleganord of pabling. touding or
X Mig 11 Indnidal wihoal eo14rd vhh 959 be b of cnmiesl eamplaing

-

Injaiieg In seraal erp2cdt Bonatriatnes, st uerall Doponeatet b the wadplaze

v

tuppreprite paturnes, Qalerdas, maqazives, fael, Py g 1207y £1HICE YO,
Vider b e warkplice

P Semaleommamty, Bt ¢ miiiegn

Vg 13 of Mrig BT 4manis Caviids eyry

Preventing Claims of Sexual Harassment
» Aold behudor that may be m 4 as prstle sl h t

B Koot 12l Jores, comments, and emats

b Retpect s person iadication that your conducd e attesticnls not welcome '.,

» Try net Lokivade annther individrals perscnalspsse

» kiotd toutHng anyone without thelr parcindon

» Bl:w &ﬁ‘nmjm:rmvewmuumsl eelertatedbehasion that
* Seek m are the target of of olaenve sduare ot
m:ﬁm " uﬁ!h.n beﬁve quatifyss nmﬂ :

Hot Topic Round Up

» Pay Equity- More state implementingequal
pay initiatives
» Effective January 2019 CT employers can
no tonger ask for your satary history




g Text Messages & Social Media\

' » Before you hit send consider how you would
feel if that text, image or post was on display
for all ta see

#METOO

t'fmm»&; T CHAOTomplatsty wite dor to!
. Rie

In 2018 CT CHRO sawr 20% increase Insex
discrimination complaints
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3

Retaliation .‘ph}

Ratalfation, which {5 a form of workplace harassment, occurs when
1. anemployee endages In a protectedagitvity and
3 then s subjectedto an advenie employmentaction,

Courts have adopted 2 very broad spplication of “adverse™

Aclatm of rotalfation must also shove 8 causal coanection between
?!rol':c(ed actfvity and agency’s actien, (usually 6 months is red
38

Protected activity Includes, fillng complalnt, participating tn
Investigation of Gbjecting to/opporing workplace diseriminath ,
harasyment. ‘

.

Title IX sy

> What |s Titte 1X?

b What does it require of NCC?
> What does it require of you?
» BOR and NCC policles

Examples of Conduct That Can Be Considered Retallation

. M ? an P
iniestigation

-

1of Joyee who was & al plaketinan kLo

Derhal ¢! g ot after Mirg complas

Fallog to bire or premate s emplyyed bised on an BED compiated
k. mployeey thift or whadule after panticipating bvan EEQ protected
o m employ e participstiy P
Ircreased surceillaese &

Negsitve esalations after enjaging In pvotectedacihaty

?&lﬂ;%ﬁeﬁ%ﬂ who objecls tn work place harssamecth

What is Title IX

Tille 1K ¢f the Lducatioatrendrarts of 1972
Fretects sl stusdents at edatatioral imttuonthat recelve
fedenal furdhing.
M tdents attend school by anemeronmeet lree of
harasymect and gender bajed vickerde,
Violatioes of Titke IX fackide sorusl asssull sennt

nE, 1w dacrimitationoe gender dagri

T vVYVveVYe

10



IMPORTANT TERMS FROM TITLE IX

» Responsible Employce
» On Hotlce
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WHAT SPECIFIC TYPES OF MISCONDUCT
DOES TITLE IX PROTECT YOU FROM?

» Sexual Harassment

» Sexual Assault

> Sexual Exploitation

» Domestic Violence and Dating Viclence
» Statking

» Violations of privacy

WHAT TITLE 1X REQUIRES OF NCC:

> Addrens vislations of he rights protectedby the law
> Axlyitequilytaali gardiass of teq andgend
>

>

Proactive fn ensuring the campiss b fiecof sex diceimination
i dae foch Tl 1X vislalk

> immediate st so a vitih.can contbius thels sducalicnrw/o

harassment
Pretectiont s lat

4

g and ather et
partkes
> Prondde ro contact directhies whan appraptiste

TITLE IX AND YOU

» All NCC Employees are Responsible
Employee andexpectedto  »
»Notify Title X Coordinators of any
Discloses or Reports
»Explain to studentsthe limits of
confidenttality (handout)

»Treat anyone who discloses and/or report
with respect .

Fodoral Laws on Campus Serul Assaut

Title IX Reporting Procedures

11



Relevant CSCU & NCC Polices

» Pollcy Agalnst Sexual Harassment
» Domestic Violence

» Sexual Misconduct, Sexual Assault & Intimate
Partoer Policy

» Alfirmative Consent Policy
» Poticy on Consensval Relationships

All of these Policles are Avaitable on NCC Webpage

5/15/2019

The Americans with Disabllities Act
(ADA)

The i tibes ket gives ghts prek b "
duatstias pmatss 10 thase privided 1o Iekvidualaon Lthe datls cfrace, ¢0%g Ve,
rational orvges age, and redgion. it guaraniecs equal opporhuity for indivadaalsasth
daabditiet in patic dati ¥ . transportabian Seate and lecal
goATInmint feTviRs,

Who is protected underthe ADA?

Ary indinidul who currestly has a physkoal o mental npalrmerd that

substertially ims one 64 more of the major ife astvites (e, Not batng |

ahle towalky

Ly ndradusl who B regirded as having 2n Impaliment,  For uample a0
IrdiviZual wha hay 3 facial deformity and & percelvedas disabled

Aoy individual because of hisfhar brown mscciation of relaticmhip with a
persan viho b daabled

£n Lpatividust wha has a recard of having an lvpakiment

CT’s Disability Statutes

T (v cifteny sbatantislty feomthe ADA- 31 iy beoadet Ct Liw fatinet maretn the
conch e ased not the effect The condlisntss o majsr kfe actraties. Ths mates it
exver foi one Lo eslabinhy geabilrty .

Wha lgoveredunder LT yiatules "any Winadoil who has sy charse pinyvical
dheap, fimtydf epd ] het compertil of feusting from bocly
Wjurg GIEAT ¢ o ¢hangrice | ~

Covered Mot Covered Under '
Statute .

Anshety/Oepretiion “Non Crvmpheated troben Leg
Back rodlemn Wiral Coofensttitis
Carcee Common Lotd
Carpal 1

Asthona

Arthritn

Dadetey

Merpsd Odenty

HYPO

Jose It 2 supenvisor in his unit. Several years ago, Jose
experenced severe forms of amdety and depression that made ft
impossible to function at work and fn day-to-day life. His condition
required & moath of hospitalization and a year of outpatient
t t, Including psychotherapy and madicath

Jose hasmade a full recovery and recently applied for 3
gerlal positlon. Jose's director, Kim, explains to him that the
manager position will require long hours, lots of travel and will be
extremely stressful. Kim belfeves the stress of the manager potition
will cause Jose to relape. Kim state, If you are still doing well 2
year ftom now, you witl be promoted Lo manager.

Can Josa fite a complaint under ADA, slieging discrimination?




Accommodations

Reasonable Accommodation: the Americans with Disabilities
Act (ADA) requires an employer to provide reascnable

What types of accommodationscan we make?

Ramgs, that make facilitfes physlcally accessible 10
pessens with disabilintes.

5/15/2019

» Job restructuring
accommedations to gualified fndividuats with disabltities who + Schedulesshift changes, ike flex tima, unpaid
are employces or 2pplicants for employments, unless ta do so leave
would cause onundue hardship . ’m::::g:nﬂ: of trafning materfals and
= Reassignments
Requesting a reasonable accommodation’y & el Hardships

Arequest need ot be in writlng and doed not need to meraionA0A
An employer may tequest documentation
Anemployer may (equire an emplayeeto §9 toa fyikian

gmated by theemployer if the emplayes initlally provides
trauftickent inf A,
acommodation,

An erployes is nol sequired to ket Mlandardsta make an
accommedation Emplopers can comtder the follawiag in determiningif
3 i ¢ dationis & harcshlp

1- 2y conts asseciatedwith accemmedation

2- natwre ol dzcomvmedation

3. knpact enthe cperation

4 Enpacten Agencys abRity to conductbuntness

ADDRESSING Concerns

1f somathing happens in the workplace that makes you feel
uncomfortable, speak up for yourselll And ask the Individual(s)
o stop oF

Speak to 2 wpervisor
Contact HR

Coatact the €00
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What {s your role inthe Investigative
Process?

b Alj employbes are required 1o cooperate with officlal ivestizatien

> (lvsgate fublects. B4 avaitaMensd ready Lo provide assistance,
Iformatenand clanficaten,

b {fyousre s Wicneps. be avalableand rexdy 1 provide assistarce,
tformation, clanfitatun,

What are the consequences of engaging
in unlawful harassment/discrimination?

Filing a Complaint

> w can % complital with RCCy Qe of Deverity
gL £ A3 b Fled mith erterral AOACHY L 11
: mﬁ- WG ot Dty
» Cw:-nwn e Fyran B B Oopos torints (OHPD
UL O

> Wheo
FETT KO e ) it e
» AR em
b HESCAK o Lo (4 day W S nvrinriva Lk face. Poe 1B Leema:
S P drad i i felistd 1 ¥

*Contiratng violetion eaception

» L) = Arryone who believes that the ot
2o G o

> Agabant whom ¢ana comolaint be fied?

Questions?

LUNCH BREAK

Diversity & Inclusion

1¢



Our Goal

To create an environment where people can be
authentic and at the same time understand both
creativity and conflict can occur when you have
diversity.
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Setting the Stage

> identily & develep inclusive sSkHBLLAY Wil create an emtrenmentwhere
our eolleag feel vatued, fnctuded, and d

I

» Tedsywe want taexplore dur reacibens to differences and ways to shedify
our behaviors 39 our cowtrbens and D indldduals we s2nvefee vatued
ad fncluded.

» [notder ta get 1he most oul ¢f Lhis experiencel encowrages evencisto
actively participate, and be spen toviaws Gilferent framyaur own.

Afternoon Agenda

+ Why Diversity & Incluslon Matter

+ Exploring and Challenging Personal Blas
« Mafing Mutual Coatact

o Lowering the Waterline

« Inclusive Comvmunication

Ground Rules

» Create a Safe Space

> Take Care of Owmn "Side of the Street™
» Equal Volces

> Any Other Ground Rules?

WHY DIVERSITY & INCLUSION
MATTERS

8y promoting Diversity and Inclusion, we strive to ensure equat
acceyy, equal Lreatment and foster an environment where we
can {everage our diverse talents, backgrounds and skilfs to
provide creative and innevative servicos to the students we
serve and create an atmosphere where everyone is valved and
{ncluded. :




5/15/2019

The Diversity Wheel Diversity & Inctusion

AVIKE Diversity Is about respectizg, vatuing and celebvating our differencet,
stmilarities and our unique characterial ks and abilitkes,

Dlversitys aboit whowe are, thz combinstionof ow sknarities,
differences and unlque characeristics,

One benetitof Giversity b thitwe can wse multiple optateny, cultures and
Bachgroimd to drhveous bratwork

Inglutton bs the practice of valuing diversity respcUingevenonel
dilferences and not mabing assurrptions abeutolhens vha we perceheas
dilferent.

The Good News

Oeganizations that vatusDiversity & Incluston, expererce

1, heresse f1 employee productivity ard motale
t 1 Mofe cretive and tnnovative tea s

1, Decrease b EEO complaints & emtoyee grievances
4 Incosate Inprofits and astomen

3 Increase hretentionrates

Not So Good News.. 7»

The beneliclat eflacts of dhvenity are dapendent on the prevence of Faciitals
tonditians (how well we nanage diversity.

Abient legiiitattagonditions the sbave factors ate reveryed]
» Organizationsthat &re patenanaging Diversity weltesperience
& Decreate in employee producthityand mosate
» Lach of creativityd fnnorstion

Identifying Behaviors That DO NOT
Promote Diversity & Inclusion

» increass b employee complainty & rlavances
» Increase {0 customer complatrgs

p Difficuiny retaining top tatent




Exploring Personal Biases & Steraotypes

What s a blas? Abfas is an Inclination te like ¢r not tike
something, o hiold on to that Inclination and refuse to consider
the benelfts of the altemnative,

Psychologlists onca belleved that oaly intolerant people used
stereotypes. Studics have shoan thatwe all use {stereotypes), all
the time, without even knawlng it.

5/15/2019

What Do We Know About Biases?

1. Blases are eften formed from a young age, are often not
based on any experlence or facts and can be unconscious.

). Biases can be based on your upbringing and your cultural
background. White you are not responsible for your cuitural
conditionlag, YOU ARE responsible for demonstrating Inclusive
behaviors [n the weskptace.

Consider This

¥ Less than 15% of Ammérlcanmen 2r¢ oiee & feettall. Bt 405 0f CEO aie &
Ceet all of Latter

* Foreachinchin helght, 8 person eamedabout $769mare fa pay 59 a &foat
pursonwould eam $5,525mcte ¢ach pear thansemegne who b 55

¥ MIT Fesearch Suudy dutributed 5000 requmes 1o 1250 emploen who
advertised fob epenings, Al of the cesumes d dwere y
seme, The only distinction was Ml of the resumes had *typically Black™
cangidate name. Treother hall hud *typicallyahite™ names. The resumes
were then septto companies that wete agirenhoely seeking divene
candidales.  What were Lhe tesuilaaf Lhe study?

Despite the fact that the resumeswere
essentially identical, candidates with “typically
white” name recelved 50% more calls for
Interviews,

Survey conducted of over 6000 faculty
members across disciplines at public and
private universities,

Email sent to faculty members, from fictional
student interesting fn research opporiunities.
Nacnes of students were names that would be
associated witl a White female, Aslan male,
Black male etc,

Social Science Research Network Study

Social Sclence Research Network Study

The Ledler
Dear brefevsor [Srnameof Prolrisae Incerted Here),
] m-mqm begause | ama prospective doctonivtudent with

iderable interedt iy My plan i 1o apgky Lo dsctoral
NOpams D& Consing Ball, and Fam eagerta ledin a3 much ast cadabaut
rerearchoffnrtusrtics in Ihe meantuvsy

(witd be &4 chmpun Ladarg flneat Maday |, ad althought kit b ot
rotice, 1 wit wendering i you mraght hive 10 minuties when youmeu'd be
willieg Lo et eth me (9 Beielly Ltk Abaud your wack and any poisrtic
ft me 1o et brvedved iy ch, kevy timelha ) woudd be
coorvemiend (o you woudd be fine withme, 09 meeting withyu hmy fust
Pty durleg U tampnt v,
Thank you 1 advance for yaur consideraton,
Secerely [Stadent) Full Rame traerted Hets]
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Duscipiine ¥ Peaponding (o Warren & Pespeadrg te wiate Men
and M2orities

*hertns all dnchlmlumym!:«nlwblx st iom were mire ety lhlnm
at private colleges 10 1e1poncto Ihane Y0 were Aot whitemen,

"Bggest g is eerponse mtes were for grovpinith ramed pieitog shudertwas ‘_:

Bias & Gender

& Tre Fath 48 v The Mutherhood Penalty  UIMASS Ambent Study
explored tmpact Lhe dachsion to have chilérenhad o mate/lemate employees.

6% 78

N "wr

5/15/2019

THE DADDY BONUS VS, TRE MOMMY PENALTY

[ O T or SN I v 1
sy

WA RO N 1 e by LTI TRNY e
Foh )

Vit

el TNT V8 D B g 1 131 (402 1000 o QT
L TR Y A U Wty b Wad Pt by
L LS LRI R TR X SO d [ g Landel S ol

Vi g TE Aty L Tk e
LOSS LS SR LT N 4

How Does Bias Affect Your Behayior E
In The Workplace

Bias In The Workplace

» tn the workplace, we make prians about others bases on
our blases. We make assumptions about those we Interview for
positions, those we work with and Imet the ¢ fté
wo sorve.,

B We tend ta make negative assumptions about thote we pereelve
as different or an “Outsider”

instders/Qutsiders
Activity

One Yolunteer from Lach Gioop

18



Activity

Activity Review

Lastdeny

Pl What techiques ¢ you L3 1o keep outidersaal
B2, What techaiquesseemnss neeenlut
3. How dd you feed beingan mimider™

FOutiidery

1. thew Gt ferl beirg sacutudat
1 What techviquesdidysu use to bexome part of the growp?

5/15/2019

Who May Be Considered Qutsiders at NCC?

Who May Be Considered Qutsiders invour
Division?

Wrap Up

Tahing responsivty 1oengage Ly ENCLUSIVE BEHAVICR

Give and seek feecback - explain that you feet escludsd and why

Actept respornibflity - schnyaledis andatcept et ryone fetcmdaRy to
engage Indxclste workplace behavi Outllden Md oL beliese It s the
Iralden resp y tomake Outsid

Yalve Offferences Di"elent Sget ptmeanbyd
Take » stand ooinappropriste behastor
Make mutusicontact

e

> r -

Making Mutual Contact

Haking mutuateontact: making mutuslcontas fvotves makieg a coriclots
elfort Lo reach out 30 cotieaguetotdiide of youusual circle.

it Involves:

1, Golng cut of your comfert 2om 10 get to know otherabetter and alipadng:
themto get taknaw youbattes =

2. Take We lkne to (wmlwlmeowiwn. lyu.\lne theltme Lo connect
we create an el B mor Cor g others

cutiide o wsualebcle also o'bo-mmtuhallemw blases

*Suptrvitars making an efforito connect with those you supervise often
proides Imight Intawhat mothaates yourstalf (o padformthelr best work,

Making Mutual Contact &
Lowering the Waterline
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What Do You See?

Lowerlng The Waterline

WHAT YOU KNOW. 2 |
AWHAT SOME MIGHT KHOW, 2
lan3 mavtr1a sy renstes Gyl ) ©,

WHAY YOU

REALLY SHOULD
KNOW

WHAT YOU pe
MAY HEVER KNOW :
Whatyou
Koo

THE UNKNOWN

What Do We Know About Icebergs?

Typically, about 80-90% of an iceberg is betow
sea level. So, what you see on the surface,’
tells you very little about the iceberg.

5/15/2019

Group Activity

In your groups take turns sharing 3 things about
yourself that others in the group do not know.

Mutual Contact/Iceberg Learning Points -G

Sometimes people unconsclously make assumptions
based on what they see. But when we explore
below the wateriine, we are able to breakdown
assumptions and challenge blases,

Exclusive Behaviors - Micro messages

> Micro messages- are subtle, sometimes verbal or physical

messages that we send when we are interacting with an
ndividual,

P Micro messages are often unintentional and subconsclous, It -

can be something simple like changing the pitch of your
valce.

> individuats send anywhere from 40 to 150 micro messages to
each other in an average 10 -minute conversation

20



5/15/2019

Micro-Aggressions & Micro-Inequities

¥ Micro-irequitles- arc a form of micro- messages that devalues,
discourages and ultimately impalts performance because it
signais to the receiver that you percelve himsher as diffecent :

and an outslder and you da not vant to Interact or assoclate
vith himiher,

> Micre-dnequities are often based on characterstlcs of the
recetver such gender, race, age but also things such a3 title
within a departmient or educational background

Sturce: Mesy Bare,

FOR PEOPLE WHO STILL DON'T THINY

" Micro-inequities In Motion
Micro Inequities In the Workplace lero-ineq

Micco-inequitles can take the shape of behavlors, looks,
» How & you think somepns mogh M8 1 your workplace?
Areyod mw:lﬂd, toesperiercethe by~ olferaes or the “htte™ offenses & gestures of tones of what i3 sald or written
todys werbplice?
# B 2ght M fimse lnguct Phapee piuf; ? > “mot to sureabout hershe doewh't seem ke a good (iL”
# Whote problemis 1t asd miny? > “Lets natsend him to the meetlng”
» Avolding eye comact, selling eyes
- Whatare s of the Wy we cAnadress the nsue of T indquivies? > l:u(llar;. dran we‘at bel'otf thiy can h.comidered a0d then graiing
$ame kdes wh i by else
> “rou speak 300 wels™

Impact of Micro-Inequities

o o, e that micro-i { h smalk
»  Negleciingta Lrelude someone in an ntroduction * Rescacch shows that micro-inequities, though small fn
;,; h:,,,mwm, sarcasm nature, cause MASSIVE DAVAGE. Over time micro-Inequities
4 ,MJ:G baed = 4dds up and the recelver of the micro- Inequitles witl
»> P on ¥ app Le P
status ke, Age or weight) . disengage In the workplace .
> lhing techology (el phone, Leatingl while somemne i trylg to

> Mcro-Inequitles almost always results In the recelver feeling
excluded, angry and acting out thote feelings Inan
unproductive fashion.

1Pk with you and then Lhtenlng ntently when 1peating with
soméane elie
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Taking Ownership of
Micro-inequities

5/15/2019

Promoting Diversity & Inclusion

THINGS TO CONSIDER

+ How welare you managng diversdy wehia your depariment?

+ Do you antovrage and promvie cefaboratve, eonsirucihe  confixt
Minagamari?

+ How 2o you show your Supsod of HCG'S commimaet fo Diersty &
Inchaion?

How Can We Promote Diversity & Inclusion as
Employees?

bPractice positive, construtve work habity tn the wodbplace, Work

i g .l - B L
pRexogaize and respect others and Lhetr individustity
PThink before you spesk, be clear and resptfid in your
communication
PAak quastions about how people want 16 betreated

Bltm and \

Patways folloer the Platinum Aule

Final Questions/Thoughts -

LS
70

? \?: ? .

Discrimination Trends
{2010-2015)
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~ Complairts bued on anindrvidumt color i0be trem 5081 101410 Win
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Corplaires basad on mentat andpdytical diaablitiesrone fron M en J00ats
790 1018,

.

Complatnts based en & pavion race rose from 653 in 014,00 PN 0 2018,
Sex driminativacomplainty rot¢ fiom 34 in 3014, 10 615 1 2014,

# The ey of seuat b fried o dfeom 184 03 181
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ASSISTANCE FOR STUDENTS

WHO HAVE EXPERIENCED SEXUAL MISCONDUCT

NCC

#NCCproud

(Sexual Assault, Dating and Domestic Violence, Stalking)

sexual Harassment: Gender Based Harassment; and $exual Violence

v4

Attending to your emotional hezalth can be an im-
portant part of your healing process. The following
support services are available to assist you.

L §

The Center
tor Sexual Assauit Crisis
Counselsig anc Egucaien

733 Summer Streek, Suite 503
Stamford, CT 06901
Office: 203-348-9346
24-hour hotline: 2¢3-329-2929

FREE & CONFIDENTIAL Services include:

Up to 12 counseling sessions
24-hour hotline
Support Groups

Victim Advocacy Confidential

NCC Campus Mental Health Counselor
Andrea Arnold, M.S.W, FCA

Student Success Center

203-857-7022

Tuesdays & Wednesdays 9am-1pm
> Confidential

Seeking medical attention can be critical to assessing
your overall health needs, testing for sexualy
transmitted infections and pregnancy, and collecting
evidence that may be used in legal proceedings.

You have options if you choose to report an
incident of sexual misconduct. The following
contacts will be able to assist you in the process.
You may pursue any or 2alf of these options.

Contact your Primary Care Physician or local Hospital.

T

£

Norwalk Hospital
203-852-2000
34 Maple St. Norwalk, CT 06856

At the hospital you will have the option to have a S2xual
Assault Forensic Exam (sometimes called a “rape kit”)
completed. An exam can take place up to 120 hours after an
assault and the cost is covered by the Connecticut Office of
Victim Services.

NCC Campus Securi
203-857-7223

NCC Faculty & Staff

Alt employees are mandated reporters. Once a disclosure is
received, employees MUST notify the Title (X Officer.

They are then required to report non-identifying informatios
1> campus security.

NCC Title IX Officers
Wendy Mendes 203-857-7121 (€104} {Students)
Laura Mirkev 203-857-7313 (Security} {Students)
Cheryl DeVonish 203-857-7016 (E305) (Employees)
Non-Confidential

A complaint does not obligate a student to file a police
report or interact with the alleged assailant. A complaint
bagins an investigation in which involved parties are met

Police Department

To pursue crimingl charges contact the police
department where the assault occurred.
Non-Confidential

with individually.

wESSPEFEBINNEENRERREE
daphsandsdavannanannn®
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"Sexual violence is defined as a sexual act committed against someone without that person's freely given consent.” {CDC) “Sexual violence includes the
behaviors and ideas that create the environment that allows it to flourish, from sexual harassment to sexual assault.” {CONNSACS)

- What is Consent?

Consent is the equal approval, given freely, willingly, and knowingly of each participant to desired sexual involvement. Consent is an affirmative, conscious

decision - indicated clearly by words or actions ~ to engage in mutually accepted sexual contact. Consent cannot be assumed because there is no physical
resistance or other negative response.

Sexual Violence Inciudes:

e  Sexual Harassment e Incest * Rape =  Marital Rape
e Sexual Exploitation e Child Sexual Abuse/Assault o Statutory Rape e Partner Rape
e Sexual Contact o Drug Facilitated Sexual Assault e Date Rape * Gang Rape

Normal Reactions

While trauma affects each person differently, effects can include feelings of:

e Shock and disbelief o Self-blame, shame and guilt « Worthlessness » Feeling as though the assault/
o Anger e Despair « Hopelessness abuse is happening again
e Fear * Distrust e Terror e Flashbacks

* Nightmares
Why Seek Medical Attention?

+ To collect evidence in case the victim would like to report the crime to the police

* Must be completed within 120 hours (S days) of a sexual assault

* Can be done confidentially and anonymously Evidence can be stored for 60 days allowing the victim/survivor time to decide if they want to report

the incident or press charges

¢ To check and treat for physical injury, sexually transmitted infections, and pregnancy.

“Disclosures” vs. “Reports”

A disclosure is a communication of an incident of sexual violence not accompanied with a request for an investigation or adjudication, although there may be a

request for accommodations and referral to services.

A report is a disclosure accompanied by an immediate request for an investigation and adjudication



ASSISTENCIA PARA LOS ESTUDIANTE

QUE HAN SUFRIDO ABUSOS SEXUALES

Acoso Sexual; Acoso por razon de genero; y Violencia sexual

(Asalto Sexual, Violencia doméstica, y Acecho)

4

Atendiendo a su salud emocional puede ser una
parte importante de su proceso de sanacién. Los
siguientes servicios de apoyo estan disponibles para
ayudarle.

i

The Center
for Sexua! Assauit Crisis
Counseling and Education

733 Summer Street, Suite 503
Stamford, CT 06201
Oficina: 203-348-9346
Linea directa de 24 horas: 203-329-2929
Servicios Gratis v Confidencial Incluyen:
- Hasta 12 sesiones de consejeria
Linea directa de 24 horas

Grupos de apoyo

Apoyo para las victimas Conficencial

Buscar atencion médica puede ser crucial para
evaluar sus necesidades de salud general, pruebas
para detectar infecciones de transmision sexuai y el
embarazo, y la recoleccidn de pruebas que pueden
utilizarse en los procedimientos judiciales.

Communiquese con su doctor primario @ su hospital lecal

Hay opciones si decide informar de un incidente
de mala conducta sexual. Los siguientes
contactos serdn capaz de ayudarle en el

proceso. Usted puede seguir cualquier o todas
estas opciones.

¥

&

Norwalk Hospital
203-852-2000
34 Maple St. Norwalk, CT 06856

En el hospital, usted tendrd la opcidn de tener un examen
forense da Agresidn Sexual (a veces llamado un "estuche de
violacién™; completada. Tendria hasta 120 horas después de

una agresion para compietar el examen, y el costc es
cubierto por la Ofidna de los Servicios de Victimas de
Connecticut.

Consejero de Salud Mental de NCC

Andrea Arnold, M.S.W. FCA

Student Success Center

203-857-7022

Martes & Miercoles Sam-1pm
Confidencial

T e e R R R R R R TR R L R R R R AL L LY

ACERCA DE LAS DENUNICAS PRESENTADAS EN EL
CAMPUS

Unz queja no oblizan al estudiante a presentar un repo-te
de la oolicia o interactuar con el supuesto agresor. Una
denurcia inicia una investigacion en la que [as personas

implicadas se reunen con individuaimente.

NGRS sEBBRRsPRTARRDIEN
EABBANESENNRASRANERNY

e NTIEEASARSAR ISR ARENANANARRAANVAANSANUNERRERARRaR®

Seguridad de NCC
203-857-7223

NCC Faculty & Staff

Todos los empleados de NCC son reporteros bajc
mandato. Una vez que la revelacion es recibida,
los empleados deben :_mamnw.. al Oficial de Titulo

. Entonces estan obligados a reportar
informacion sin identificacidn a Ja seguridad en e
campus,

Oficiales de Titulo IX
Wendy Mendes 203-857-7121 (E104)
Laura Mirkov 203-857-7313 {Security)

No Confidencia

Departamento de Policia

Para imponer cargos criminals, contacte el
departamento de policia donde paso el asalto.
No Confidencial




CUUE €5 Id VIvICTIUIid DEAUdIT

La violencia sexual ocurre cuando alguien fuerza o manipula a otra persona a realizar una actividad sexual no deseada sin su consentimiento.

{nsvrc.org)

ué es el consentimiento?

El consentimiento es el acuerdo explicitoc de la libre voluntad entre dos personas que estén activamente diciendo si a un comportamiento sexual

especifico. (thebluebench.org)

Violenica Sexual Incluye:
e Violacion

La violacién marital
Violacion de pareja
Violacion en grupo

El incesto
El abuso sexual infantil
. Asalto Sexual por la influenzia de drogas

Reaciones Normales

s Acoso Sexual
e Explotacion Sexual
+ Elcontacto sexual

L [ ] [ ]
L] L]

El trauma afecta a cada persona de forma diferente, pero los efectos pueden incluir sentimientos de:

e Sensacion como si el asalto/ abuso estad

e jra « vergiienza y culpabilidad « Jnutilidad
e miedo e desesperacion e desesperanza sucediendo otra vez
o desconfianza + Terror * Pesadillas

¢ Por-qué buscar atencion médica?

* Para colectar pruebas en el caso de que la victima quisiera denunciar el delito a Ia policia

Para controlar y tratar las lesiones fisicas, enfermedades transmitidas sexualmente y el embarazo.

- "Revelar vs. "Reportar”

El reveler es una comunicacion de un incidente de violencia sexual que no viene acompafnado con una solicitud de investigacion o adjudicacién, aunque puede
haber una solicitud de alojamiento y remision a servicios.

Un Report es una revelacion acompaiiada por una solicitud inmediata de una investigacion y juzgamiento



Clery Act: Basics

Clery Act: Basics provides a foundational overview of each of the large, topical areas of the
Clery Act focusing on how roles at an institution intersect with Clery Act compliance and
implementation responsibilities.

This training will help identify concrete action items each of those roles should take in order to
support overalt, institutionalized Clery Act compliance.

This training will review:
e Identification and notification of Campus Security Authorities {CSAs) and strategies for
training them
e Clery Act geography definitions
e Clery Act crime categories
e Distinctions between timely warnings and emergency notifications

e Rights and options for survivors of sexual assault, dating violence, domestic violence
stalking Procedures for responding to and prevention programming for sexual assault,
dating violence, domestic violence, and stalking

e Annual Security Report components — This seems like a Public Safety/Security function.
What about this should other roles understand or how can their role intersect with this
work?

This training is best suited for those in roles whose functions partially intersect with Clery Act
compliance: Student Affairs (residence life/housing, student conduct, violence prevention,
health and wellness), Human Resources, Athletics, Study Abroad, Greek life, to name a few. We
will discuss how gaining a clearer understanding of areas such as CSA responsibilities,
prevention and response for sexual assault, dating violence, domestic violence and stalking and,
Clery geography within each of these intersecting roles aids in the institutionalization of Clery
Act compliance.



DRAFT AGENDA

8:00 am - :00 am Registration/Tea & é:offee/Networking
9:00 am - 10:00 am Welcome
10:00 am - 10:45 am The ASR
10:45 am -11:00 am Break
11:00am =12 pm . CSAs
12:00 pm - 1:00 pm Lunch Break
1:00 pm - 2:00 pm Clery Geography
2:00 pm. - 2:30 p.m. Clery Crimes: Counting & Classifying
2:30 pm - 2:45 pm Break
2:45 pm - 3:30 pm VAWA Amendments to Clery
3:30 pm - 4:30 pm Timely Warnings & Emergency Notifications
4:30 pm - 5:00 pm Wrap Up




erd-Danso, Kellie
= e ——=——=—]

From: Mendes, Wendy J

Sent: Monday, February 25, 2019 12:15 PM

To: Byrd-Danso, Kellie

Subject: Culture of Respect Campus Leadership Team

February 25, 2019
Dear Dr. Kellie Byrd-Darniso,

As part of Norwalk Community College’s continued commitment to addressing to campus sexual violence, we
have joined the Culture of Respect Collective. The Collective is a NASPA program that brings togetHer
institutions of higher education who are dedicated to ending campus sexual violence and guides them through
a rigorous process of self-assessment and targeted organizational change. As a participating institution, we will
receive strategic support and technical assistance from Culture of Respect, who will also help us document the
changes we make to support survivors, prevent sexual violence, and communicate that violence is
unacceptable.

This innovative program builds off the success of their first two cohorts and a pilot program, which have
demonstrate the program’s ability to support institution’s in making targeting programmatic and policy
changes related to sexual violence prevention and response. We are thrilled to have the support of Dr.

David Levinson, President and Cheryl DeVonish, COO, who are enthusiastic about the program’s potential to
help Norwalk Community College better serve our students.

A key component to the program’s success its emphasis on cross-campus collaboration. As such, we are
forming a Campus Leadership Team (CLT) to spearhead NCC’s participation in the program. it is imperative to
have representatives from across our institution on the CLT, so that we can think creatively and holistically
about how to use our institutional resources effectively. We are inviting you to join our CLT.

As a member of the CLT, you will have the opportunity to contribute to creating and implementing a strategic
plan for addressing campus sexual violence. As part of this commitment we will ask you to: attend one
meeting each month; engage in a robust self-assessment process; participate in the creation of a strategic
action plan for our institution; and, provide support for operationalizing specific initiatives of the plan, as your
schedule and time availability permits.

NCC’s CLT Kick Off Meeting is scheduled for Wednesday February 27* at 3:00pm in Room E-212, we'll hold
another date for those that can’t make this one.



This is an exciting opportunity for us to work together at Norwalk Community College to address this issue
head on. Please let me know if you are able to serve on our CLT, and if you'll be available to attend the first
meeting. '

Thank you, and we look forward to working with you,

Wendy Mendes, Counseling Department
Cheryl DeVonish, Chief Operating Officer



Notes from the meeting 2/27/19.

We are Cohort 3 of the culture for change collective.

Goals/ Expectations for our Campus Leadership Team members

o Adopt the Cuiture of Respect approach to preventing and responding to campus sexual
violence

e Convene the CLT at least once per month. Participation in these meeting is expected.

o Attend monthly meetings
e Attend a CLT Welcome Meeting (February)

e Administer the CORE Fvaluation twice -- once at the start of the program to collect
baseline data and again at the conclusion of the program to benchmark progress.

o The Core Evaluation is Quick Facts about the CORE Evaluation:

* The questions are organized around the six pillars of the CORE Blueprint,
in order to guide your team towards thinking about this issue from
multiple sides and perspectives.

* |t is lengthy - it has over 125 questions! They recommend looking over
the survey first, and seek out any data.

o Work together to create our Individualized Implementation Plan (liP), and
update it at each monthly CLT meeting

o Provide information related to their expertise to help complete the CORE
Evaluation

o Participate in the creation of your institution's |IP
e Use our 1P to assign objectives out to members.
o Assume responsibility for fulfilling objectives as outlined in your 1IP
e Attend professional development and peer-led learning opportunities, as appropriate

o lJoin the listserv @ collective@lists.naspa.org

o Our February 26, 2019 professional development webinar was Community
College, First Gen, and Military-Connected Students: Approaches to Sexual
Violence Prevention & Response for those of you who interested in this

webinar: You can watch a recording via this link You can also complete the very
brief post-webinar survey;

o Our next Professional Development webinar is on March 19th, if Interested

please click the link below and register. How the Arts Break Barriers and Help
Us Heal: Writer, poet, performer, and educator Caroline Rothstein will share
how the arts can be a powerful and impactful tool on campus - and beyond -
for sexual assault prevention and response. Register today!

Submitted by WMendes 2/28/19



OTHER
SUPPLEMENTAL
INFORMATION



Not Anymore Training

The Board of Regents, assisted by funding from a federal safety grant purchased
for all CT Community Colleges an online training, entitled “Not Anymore."

This 30-minute training addresses sexual assault awareness and prevention, and is
specifically designed for community college students. It covers key topics like,
Consent, Bystander Intervention, Verbal Defense, Dating/Domestic Violence, Sexual

Harassment and Stalking. During the reporting period 609 students completed this
training, -



Dear Student,

At Norwalk Community College we pride ourselves on providing an enlightening college
experience, which demands a safe and healthy student environment. To that end, we are
requiring that you view Nof Anymore, an online interpersonal violence prevention program
from Student Success™. This video-based program will provide critical information about
Consent, Bystander Intervention, Sexual Assault, Dating and Domestic Violence, Stalking and
much more. Not Anymore will help you better understand how vitally important these issues are
and what you can do to help make your campus safer.

Program Instructions

Then online program will be available to take as of September 07, 2018. You are required to
complete the program by November 07, 2019. You are required to earn at least an 80% on the
program, which will prompt you to retake the post-test until you achieve this score. The program
also will allow you to review thé program videos before you retake the post-test.

Step 1: Log on to Not Anymore at:
Step 2: Enter your access code: 16norwalk

Step 3: You will be taken to the Not Anymore Account Setup Page. Follow the instructions
provided. Remember the email and password you enter, as they will allow you to leave and re-
enter the program to complete the program in several sittings if you choose without having to
start over. If you run into problems taking or reentering the program, do not start over. Contact
us through the HELP button and we will assist you.

If at any time you have general questions or concerns regarding the program requirements,
please contact Imirkov(@nce.commnet.edu. If you have any technical difficulties with the
program, please contact Student Success™ through the program HELP button or at
terrylynn,pearlman@studentsuccess.org,

We thank you in advance for your diligent participation in this critical program. Through
Student Success™ programs and our other campus efforts and resources, we are becoming a
nationwide model for a safer campus.

Sincerely,
Laura Mirkov

Title IX Officer



CSCU

Frequently Asked Questions (FAQ's)

Not Anymore — Sexual assault online prevention training

|
Q: What is Not Anymore? '
A: Not Anymore is an interactive online program designed to educate students in the
prevention of sexual assault, dating violence, domestic violence and stalking. The program also
covers consent and bystander intervention.

Q: Why is this program important?

A: This program is designed to provide students critical information about sexual assault, dating
violence, domestic violence and stalking as well as resources available on and off campus. Both
federal and state (Campus SaVE Act and CT Public Act 14-11) mandates require colleges and
universities to educate all students on these topics every year. All Connecticut State Colleges
and Universities (CSCU) require Not Anymore on an annual basis.

Q: How long is it going to take me to complete the training?

A: The training will take approximately 45-55 minutes to complete. You may stop and save the
training at any time. The program includes listening to relevant videos, reading and
understanding the definition of consent, sexual violence, sexual harassment, stalking, domestic
violence, dating violence, bystander intervention, as well as reading and understanding the
policies and procedures on your campus.

Q: Can | skip the videos?

A: No. The videos are designed so that students learn aggregate material to pass the post-test
successfully.

Q: Can I pause the program and return at a different time to continue?

A: Yes. You may stop and save the training at any time. You will need to log back into the
training by using the same process you used to enter it the first time, and it will take you to
where you left off.

Q: What happens when | finish the program?

A: The site provides a certificate of completion. Please print or save the certificate and
maintain a copy for your records. The school will also receive notification that you have
completed the training.



Q: What happens if | do not complete the training?

A: Failure to complete the Not Anymore training may result in being unable to register for
classes for the following semester until the training has been completed, and may be
considered a viclation of the CSCU Student Code of Conduct. In short, please complete the
training by the deadline!

Q: How often will | be asked to complete this program?

A: You will be asked to take the full version of Not Anymore upon admission to the college.
Each year thereafter, you will be required to complete a different refresher program, which is
shorter and intended as a review.

Q: | have completed this training at another CSCU campus. Do | need to take it again?

A: If you have completed Not Anymore at another CSCU school within the last year and you
have your certificate, you do not need to take it again this year. Forward your certificate to
your campus administrator and they can provide you with more information. Given the
importance of the information contained in the training, you will need to take Not Anymore
again if it has been longer than one year.

Q: | am taking online courses or am a non-degree seeking or continuing education student.
Do | need to complete Not Anymore?

A: Yes, all CSCU students are required to complete Not Anymore, regardless if they are taking
courses on campus or online.

Q: Will faculty or staff have access to my answers?

A: No. All responses are strictly confidential. The campus administrators will only receive
information about the student body as a whole and will NEVER see any individual student’s
answers.

Q: What is the deadline for taking the training?

A: The deadline for completion for the Fall 2019 semester is November 6, 2019. Failure to
complete the training by this date may result in being unable to enroll in classes for the Spring
2020 semester,

Q: Do the videos have closed captioning {CC)?

A: The videos have the option of Closed Caption, Audio Description (audio that describes the
images in the video) and High Definition. Video transcripts are available for students with a
learning disability.

Q: Is there anyone who provides technical support for the training?



A: There is a Tech Help resource tab on the top right corner. The Tech Help resource also has a
list of answers to common problems.

Q: How do I report sexual assault, dating violence, domestic violence or stalking on my
campus?

A: NCCis committed to maintaining an environment free from unlawful harassment and
discrimination. Accordingly, all NCC employees (except: NCC’'s Mental Health Counselor) are
mandated reporters. All reports or disclosures of conduct that may constitute sexual
misconduct, including allegations of sexual assault, sexual harassment, sexual violence,
domestic/dating violence and stalking, should be directed to the attention of either Security
Admin Laura Mirkov (203-857-7313) or Counselor Wendy Mendes (203-857-7121).

Q: Who s the Title IX Coordinator/Campus Administrator?

A: NCC has two Title IX Coordinators: Security Admin Laura Mirkov (Room East 214, 203-857-
7313); and Counselor Wendy Mendes (Room East 104, 203-857-7121).

Q: If I am a survivor of sexual assault, dating violence, domestic violence or stalking, do |
need to complete this training?

A: [f you are a survivor of sexual assault, dating violence, domestic violence or stalking and feel
you are unable to take this training, you will be exempt. However, in order to stop receiving
emails reminding you to complete the training, you will need to contact your campus
administrator. Please know, confidential resources are available in your community and your
campus administrator can help connect you.
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Staff & Faculty Guide for Responding to Sexual and Gender-Based Misconduct

Sexual Harassment: Gender Based Harassment; and Sexual Violence (Sexual Assault, Dating and Domestic Violence, Stalking)
The following guide will help you navigate what to do if a student discloses to you an incident of Sexual or Gender-Based Misconduct.

IMPORTANT: ALL faculty and staff are required to report incidents of sexual and gender-—based misconduct of which they
become aware to the Title IX Coordinator. The requirement extends to all faculty and staff because of the College’s commitment to
provide a safe and nondiscriminatory campus, as well as its responsibilities under Title IX. The only exception to this Bn:__.m:_m:w is
n_,_m following confidential resource: NCC Campus Mental Health Counselors—

Lisa Slade (LSlade@norwalk.edu) & Andrea Amold (AAmold@norwatk.edu)

Prior to Disclosure: If you believe that a student is about to tell you about an incident of sexual or gen der-based misconduct, attempt to explain your
reporting obligations before they make the disclosure. If the student wants to disclose an incident and keep it confidential, refer them to the
NCC Campus Mental Health Counselors.

If the student decides to continue with the disclosure, be sure to take these three important steps.

STEP 1 STEP 2 STEP 3

Reassure and Assess Refer Report
wm.mmz Explain your reporting duties At the earliest possible time (no later
Provide the student with ~ AND refer students to than 24 hours) after the disclosure, fill
non-judgmental support and resources. out a Student of Concern Form found

ensure the student is safe. If (See reverse side for on the NCC website.

there is immediate danger, call . . *0On the main page, scroll over the Student
additional Information)

Services tab then click on Counseling Center.

On the left hand side, click on Student of
But remember, it is always the Concern Form.”

local police.

victim’s choice whether or not to . .
e The form will then be sent to the

r ice. g .
eport to the police Title IX Coordinator




Additional Information and Guidance

for NCC Staff & Facul

Norwalk noS.d:,E.Q Coliege takes ail 2llegations of sexual and gender-based misconduct seriously. The Coltlege recognizes the significant trust relationships faculty and staff have with
students, and the difficulty that may come with responding toa disclosure of sexual misconduct by a student. This guide provides guidance and information to assist you in these
situations. Please understand however, that this brief guide cannot and does not address every aspect of responding to  disclosures of sexual misconduct. If at any point you have
questions or want additionial guidance or information, please contact Cheryl DeVonish at CDeVonish@norwalk.edu 203-857-7016, Wendy Mendes at WMendes@norwalk.edu 203-857-

7121 or Laura Mirkov at LMirkov@norwaik.edu 203-857-7313.

TYPES OF INCIDENTS COVERED. This guide covers incidents of sexual harassment, sexual assault, domestic violence, dating violence, and stalking, regardless of where or wheniit
occurs, or by whom, whether between people of different sexes or the same sex, and regardless of the student’s gender identity. If you are unsure if an incident falls into any of these
categories, please contact Cheryt DeVonish at CDeVonish@norwalk.edu 203-857-7016, Wendy Mendes at WMendes@norwalk.edu 203-857-7121 or Laura Mirkov at

LMirkov@norwalk.edu 203-857-7313.

EXPLAINING YOUR REPORTING DUTIES. If you believe a student is about to tell you about an incident of sexual or gender-based misconduct, attempt to explain your reporting duties

before they make the disclosure. If this is not possible, do it soon after the disclosure.

For Example: “Thank you for coming to tolk to me about such a serious issue. | need to tell you that if | become aware that sexual or gender-based misconduct has
occurred, § am required to Inform the Title IX Coordinator who is specially trained to respond so that steps can be 8\.63 to ensure your safety and the safety of our community. Your
privacy will be respected, but if you prefer to talk to someone who does not have an obligation to report, there are two options on campus. You can speak with NCC Campus
Mental Health Counselors— Lisa Slade (LSlade@norwalk.edu 203-857-6818) or Andrea Arnold (AArnold@norwalk.edu 203-857-7022).”

PROVIDING NON-IUDGMENTAL SUPPORT. One of the most impartant ways to provide support is to listen without judging or blaming. Remember that no matter what the
circumstances, no one deserves to be subjected to sexual and gender-based misconduct . Allow the student to talk about their experience. The person may not know what to call what
happened; do not define the experience for them. Follow their lead; do not take control of the situation or try and do something to “fix” it. Having experienced sexual and
gender-based misconduct can cause the person to feel 3 loss of control; let the student make their own decisions, and support their decisions. Also understand that everyone
responds uniquely in these situations. Some common reactions may include shock, fear, embarrassment, guilt, anger, depression, and/or feeling overwhelmed.

TLE IX COORDINATOR. At the earliest possible time (no later than 24 hours) after you receive the disclosure, fill out a Student of Concern Form
found oa the NCC website. You must report all relevant details about the incident (s) disclosed by the student. Once you have submitted the form, you do not need to take further ac-
tion. Understand, however, that you may be contacted for follow-up information as the College responds to the report.




"he Center: Serving Lower Fairfield County,
-onnecticut for 35 years

‘he Center provides free, 24-hour confidential
upport for women, men and children who are
ictims of sexual assault. We also provide age-
ppropriate personal safety classes for children ages
-18 to reduce their risk of becoming a victim, and
ducation/awareness programs for the community

tlarge.

he Center supports eight town/cities in Lower
airfield County including: Darien, Greenwich; New
:anaan, Norwalk, Stamford, Weston, Westport, and
Vilton. All of our services are available in English
1d Spanish.

Ve extend special heartfeit thanks to our generous
apporters and sponsors:
City of Stamford
City of Norwalk
CONNSACS
Debbie and Bryan Dietz for The William and
Sylvia Silberstein Foundation, Inc.
Fairfield County Community Foundation
GE Asset Management
Greenwich United Way
Help For Children
New Canaan Community Foundation
The Steven A_and Alexandra M. Cohen Foundation
UBS
- United Way of Western Connecticut
Wells Fargo Foundation

”

Our Mission

The Center provides counseling and support
services to victims of sexual assauit and strives to
eliminate sexual violence through community-wide
education programs. Our wish? A world free from

sexual violence.

The Center for Sexual Assault Crisis
Counseling and Education

733 Summer Street, Suite 503

Stamford, CT 06901
Office: 203-348-9346
Fax: 203-324-2321

24 - Hour Hotlines
English: 203-329-2929
Espaiiol: 888-568-8332

www.thecenter-ct.org

We can't achieve
our mission without you!

Donate Today
www.thecenter-ct.org

Programs & Services

The Center

for Sexual Assault Crisis
Counseling and Education

Counseling « Education » Advocacy
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Short-Term Crisis Counseling | Education & Training .___ <o_c:ﬁmmw. Programs

Youre Not Alone. We're here to help. Our wish? A world free from sexual violence. Have a heart Lend a hand.

AtThe Center, our trained crisis counselors AtThe Center;, we believe education is at the Are you looking for an interesting and important
work with victims of sexual assault and their very heart of making our wish for 2 world way to make a difference in someone’s life? Do
loved ones to guide and empower them. Our free from sexual violence become a reality. you want to take a stand for an important issue
counselors also inform their clients about legal, The Center offers a variecy of educational and get involved with your community, while
medical and counseling options. programs on 2 wide range of topics to raise gaining valuable experience?

awareness about sexual violencsa. ) .
Free Services include: Consider becoming a volunteer at The Center.

ional program fate, .
* 24-hour Crisis Hotline: staffed with “MMNHMMH MMM _m. are.age appropriate Volunteers can work directly with clients on our
Certified Sexual Assault Crisis Advocates . Risk reduction ] 24-hour hotline or work behind the scenes in

the office, or at our events. All direct service

volunteers must successfully complete our

e 35-hour certification training program. We also
ask that all volunteers help us with our events

* Prevention techniques

* Individual Short-Term Counseling: up to
* The prevalence and pervasiveness of these

I2 sessions of one-on-one crisis counseling

* Support Groups: *Q. survivors and their * What to do if you or sameone you know is and public . Lend hand
- n ic awareness campaigns. Lend us a hand.
famil 2} ited
= ; Sexuzlly assau Become a volunteer today!
) >“<oﬂ§ e n e .nh_m_& 2 _H%wu_w g The Center's education programs reach: Contact us at 203-348-9346 and learn how you
and police ons to provide support and a * Elementary, middle and high school students, can help.
in evidence collection. We are also available to !
~ +h as well as college students
SUPRSEEaNc accompany dlierits shroughjthe * Police forces and medical professionals
court process and judicial proceedings. - Parents and teachers

The Center

* Social workers, camp counselors, religious

Bilingual staff is available. ’ leaders, guidance counselors zand more for Sexual Assault Crisis
Counseling and Education

All services are free and confidential.
www.thecenter-ct org




3.

Please give name, title and division of the person(s) you belleve discriminated against you,

When did the alleged discrimination occur?

Where did it happen?

Were there witnesses to the discrimination? Please give the name, title and division where any
witness is employed. Please provide a brief description of what witnesses observed, heard or
would have knowledge of.

Did you report this incident to anyene? If so, please state the name, title, and division of the
person to whom you reported it.

Describe what happened to you, which you believe is unlawful discrimination, and how other
persons were treated differently. This statement may he amended to correct mistakes or
omissions. Please use extra pages if necessary.



7. What corrective action do you want taken?

8. Whatis the best way to contact you regarding your complaint? (i.e emall or mail to your home
address)

Have you filed a complaint about the alleged discrimination with any of the following agencies? If so,
please state the date and number of the complaint.

O Connecticut Commission on Human Rights

[J United States Equal Employment Opportunity Commission

| certify that | have read the above charge that it Is true to the best of my knowledge, information and
belief.

. Date Complainant’s Signature



Norwalk Community College Cheryl C. De Vonish, Fsq.
Onlice of Diversity & Equity Progranis Chiefl Diversity Officer/Title 1X Coordinator
R 188 Richards Avenue Specinl Advisor to the Presldent

Norwalk, CT 06854
Phone: (203)857-7016

A
&

COMPLAINT OF DISCRIMINATION

Instructions: PLEASE COMPLETE THIS FORM IN ITS ENTIRETY, Failure to provide all of the requested information may
result in a defay in responding to and resolving your complaint. For questions 1-6, please provide as much detaif as
you can provide and attach any supporting documentation. By completing this form, you certify that the information
you provide is true to the best of your knowledge, information, and belief and understand that knowingly providing
false information on this form or during the course of any subsequent investigation may be grounds for disciplinary
action.

Note: A complaint investigation can take anywhere from 4-8 weeks. During that time, you are expected to continue
attending classes. :

Please print the following information:

Name Student 10 @
Home Tel. No. Cell Phone No.
Home Address Email Address

What is the alleged basis of discri mination? (Check all that Apply)

age 1 Marital Status []

Alienage/Citizenship [] National Origin [J

Color [J Race [

Criminal Record [] Religion/Creed []

Disability [J Retaliation for Filing/Assisting in investigation of ]
complaint

Gender Identity/Expression []
Sex {Including pregnancy, Sexual Harassment) D

Genetic Information []
Sexual Orientation []



1. Please glve name, title (i.e. Professor) and division of the person(s) you believe discriminated against you.

2. When did the alleged discrimination occur?

3. Wheredid it happen?

4. Were there witnesses to the discrimination? Please give the name and/or other identifiable Information.
Please provide a brief description of what the witnesses observed, heard or would have knowledge of.

5. Did you report this incident to anyone? If so, please state the name of the person to whom you reported it.

6. Describe what happened to you, which you believe Is unlawful discrimination and how other persons were
treated differently, This statement may be amended to correct mistakes or omisslons, Please use extra
pages If necessary,

7. How would you like to see this matter resolved?

8. Youmay be contacted several times throughout the Investigation process. In order for us to complete the
Investigatlion In a timely matter, please provide the best way and the best time to contact you.



I certify that the information | have provided is true to the best of my knowledge, information and
belief.

f understand that an investigation can take anywhere from 4-8 weeks, and during that time, | am expected to
continue attending classes. Should | decided to withdraw from any classes, | will consult with an Academic
Advisor in the NCC Counseling department.

Complainant’s Signature Date



@ Norwalk Conmunity Colleee
NC( '

M oA

144 Richaiels Avente Mook €T B6854 P2O3 8972080 wvetmmnwalk ok

COMPLAINT OF DISCRIMINATION

Instructions: PLEASE COMPLETE THIS FORM IN ITS ENTIRETY. Failure to provide alf of the requested
information may result in a delay in responding to and resolving your complaint, For questions 1-6
please provide as much detail as you can provide and attach any supporting documentation. By
completing this form you certify that the information you provide is true to the best of your knowledge,
Information and belief and understand that knowingly providing false information on this form or during
the course of any subsequent Investigation may be grounds for disciplinary action.

Please print the following information:

Name : Job Title

Your Supervisor Division
Home Tel. No. Cell Phone No
Home Address

Email Address

What is the aileged basis of discrimination? (Check all which apply)

Age National Origin/Ancestry [J
Alienage /Citizenship [ Criminal Record []
Color [ Race [J
Religlon/Creed [] Genetic Information []
\
Disability [ Sex (including pregnancy, sexual Harassment [J

Gender ldentity/Expression [] Sexual Orientation [J

Marital Status [ Retaliation for filing/ assisting In investigation of complaint []



Title IX - Welcome to NCC! Page 1 of 2
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Title IX

Titte IX of the Education Amendments Act of 1972 15 a federal law thal prohibits sex
discrimination by any educational insttution or program.

Plainly stated "No person in the United States shall, on the bas's of sex, be exciudad from
participation in, be denied the benelits of, of be subjected 1o discrimination under any
education program or actwity recewing Federal hinancial assistance “- 20US.C 5 1681

The protections provided under Tiide IX extends to programs and activities such as admission
to academi¢ programs, Tinancial aid, course offering, and employment decisons. The Office of
il Rigthts of the US Department of Education 1s responsible for enforcing Title IX

Secunly Admin Laura Mirkoy (203 857.7313) and Counselor Yendy Mendes (203.857.7121)
have been designated a5 the College representatives responsible for ensunng that NCCis 1n

comphance with Title IX Compliance includes pubhshing a Notice of non discrimination. and
having procedures in place to report and iInvesisgate sex based harassment and/or violenco

NCC is committed o maintaining an environment free from unlawlful harassment and
discrimination. Accordingly, all NCC employees {except: NCCs Mental Health Counselor) are
mandated reporters. All seporis or disclosures of conduct that may constitute sexual
misconduct, including allegations of sexual assaull. sexual harassment sexual violence,
domesticAdating violence and stalking, shauld be directed 10 the altention of eilher Security

Admin | auta Murkoy (203 857.7313) or Counselor Wendy Mendies (203 857.7121)

Chck for the . which provides an overview of existing college safety
and secunty palicies and programs

Frequently Asked Questions @@

htince/fararall advlalfia_ _& . __t 1 _ ¢ » bt s
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~ NINE FAST FACTS ABOUT
‘SEXUALASSAULT AND

Tisan I8 meodihit s sex discrimination in education programs that recelve
federal fundmg. (This means all public and charter K-12 schools, some
’ private K-12 schools, and nearly all colleges and universities.)

Frana! limasansssrd, including sexual assault, Is a type of sex
discrimmation that's banned byTitte IX.

y el sennell e a physical sexual act done 7 oo g PR
This includes srtuatlons inwhich a person s Incapable of diving cunsent
dtte to drug or alcohol use.

e By W Wi are vrctrms of completed or attempted sexual
% assaultwhile In college. That's over=? exiilBuser weiiprsses,

'. Sexual harassment creates a fitizs Vi@ @iyt =oh when itls sufficiently
g serious that it interferes with or Ilmlts a student’s abilrty to participate in ot henefit from
an educational program. (Rape is sufficlently severe to create a hostile environment.)

If a school knows (or reasonably should know) about sexual harassn'rent
Includind sexual assault that creates a hosttle enwronment

Schools are required to adopt and publish iy vaed pane e ey
¢ forstudents who complain of sex dlscrlmlnation, includmd sexual assault

lfyoufileacomplalntwrththe school, razdloms o o dnp o
B 5 o s el your school mustprocessthe complamt under
) Its grlevance procedures.

Because aTitle IX mvestrgation is dlfferent frcm a Iaw enforcement investlgatmn,
avenlfyou ﬁlca pcllce repcrt ey wedsn ad e gy . |
p ‘% f‘ri'rtf‘t Thlsmvcstigatmn must be

'-’-:?‘1-'ﬂ'v-:rf_z?,_z..t. -xh‘.-;--] I:-En. n
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Reporting Students of Concern

NK-Campusnews i
Fri 1/26/2018 10:10 AM "

At NCC, we care deeply about student success and realize that students sometimes face
challenges in their personal and academic lives. Faculty and staff are often the first to notice

behaviors that may Interfere with a student’s' ability to be successful and function in the
learning environment, :

Faculty, staff, and others who are concerned "_about a student’s behavior are encouraged to
report the concern through the online student of concern form. This Includes
emotional/behavioral concerns, disruptive behaviors, threatening words or actions, academic

concerns, personal needs, as well as reports of sexual assault, stalking, and intimate partner
violence.

All reports are taken seriously, therefore, it is essential to provide as much information as
possible. Your name will remain confidential, however, the appropriate party may need to
contact you for additional information. The form is located on the NCC website under the

Counseling Center, Here is the link to the form: https://norwalk.edu/studentofconcern.

If you have any questions, please feel free to contact Cathy Miller, Chair, Behavioral
Intervention Team, at cmiller@norwalk.edu or 203-857-3342.

Please do not reply to this email, The CampusNews mailbox is not checked regularly, and your email
will not go to your intended recipient. Instead, please refer to any contact information within the body
of this email for questions, replies, etc. Thank you,

hhttoe s antlanle Affian coacc leaen 312314 A N 4 INTVIFTINT v Ton s ¥ rmesrme & in sme smima e e = e e
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Student of Goncern

NK-Campusnews |
Fri 9/7/2018 9:23 AM

At NCC, we care deeply about student success and realize that students sometimes face
challenges in their personal and academic lives. Faculty and staff are often the first to notice

behaviors that may interfere with a student’s ability to be successful and function in the
fearning environment.

Faculty, staff, and others who are concerned about a student’s behavior are encouraged to
report the concern through the online student of concern form. This Includes
emotional/behavioral concerns, disruptive behaviors, threatening words or actions, academic

concerns, personal needs, as well as reports of sexual assault, stalking, and intimate partner
violence.

All reports are taken serlously; therefore, it is essentlal to provide as much information as
possible. Your name will remain confidential; however, the appropriate party may need to

contact you for additional information. The form is located on the NCC website under the
Counseling Center,

Here is the link to the form: https://norwalk.edu/studentofconcern.

If you have any questions, please feel free to contact Cathy Miller, Chair, Behavioral
Intervention Team, at emiller@norwalk.edu or 203-857-3342.

Student of Concern - Welcome to NCC!

norwalk.edu

NCC Students have access to a wide assortment of services to enhance their academic
and social lives.

Please do not reply to this emall, The CampusNews mallbox is not checked regularly, and your email
will not go to your intended reciplent. Instead, please refer to any contact information within the body
of this email for questions, replies, etc, Thank you, PR Offfce
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Student of Concern —~ Welcome to NCC! Page 1 of 2

Home / Student of Concern
1

Student of Concern

The Student of Concern Form is used to report students who are exhibiting issues or
behavior causing some concern. This includes Emotional/ Behavioral Concerns, Academic
Concerns, personal needs stuch as food/clothing/transportation/housing, as well as
Reports of Sexual Assault, Stalking or Intimate Partner Violence. '

All reports are taken seriously, therefore it is essential to provide as much information as
possible. Your name will remain confidential, however, the appropriate party may need to
contact you for additional information,

® insfght

4 hergey bt

Online Early Alert Report

CareNetwork Report
Student of Concern Form

The Student of Concern Form is used to report students who are exhibiting issue
Behavioral Concerns, Academic Concerns, personal needs such as food/clothing
Stalking or Intimate Partner Violence.

All reports are taken seriously, therefore it is essential to provide as much inforr
appropriate party may need to contact you for additional information.

If there is an imminent threat to anyone’s personal safety or if there is an eme
7223.

Reporting Party iInformation
Your Name?*
" What is your role?

CIstudent Dl Faculty [staff [ other
Email Address*

https://norwalk.cdu/studentofconcern/ Areomnin
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2019 Annual Security Report

This Information is provided in compliance with federal law, known as the Clery Act.
Statistics from 2016-2018.
Compiled by Norwalk Community College Security.

A Message from the Director of Campus Security

September 30, 2019
Dear Narwalk Community College students, faculty and staff,

The mission of Norwalk Community College Security is to afford our students, faculty and staff an opportunity to learn, teach and succeed in 3 safe and
secure environment, We work every day to Improve the quality of campus life for students, faculty and staff, and to promote a working environment
which recognizes and is respectful of diversity.

We also work cooperatively with the City of Norwalk Police Department and other law enforcement agencies to actively reduce crime throughout the
campus community. We are here to serve you, but the campus will remain safe only If we take our respansibilities to ourselves and others seriously. We
encourage the campus cornmunity members to take proactive approaches towards your safety and helping others. You can assist by simply reporting
unusual or suspicious activities or behaviors, and we will make every effort to protect your confidentlality.

In the spirit of public service, we are pleased to offer the NCC Annual Security Report. This report contains information about crimes reported to NCC
Campus Security, statistics are also compiled from law enforcement agencies in jurisdictions where NCC owns property, [eases property or those with
jurisdiction on adjacent property such as Norwalk Police Department. It provides valuable, standard statistics that afford an accurate picture of safety on
campus. Additionally, this report will inform current and prospective students, faculty, staff and visitors about the college’s policy Information, safety tips,
resource phone numbers and a brief overview of the many services the college provides, as well as informatlon regarding emergency preparedness and
planning, and phone numbers of helpfut community resources.

Please famillarize yourself with the resources avallable to assist you. If you have any questions or would like more information regarding campus safety
and security, please contact me at 203.857.7219 or visit the Security website.

Robert M. Studivant
Director of Security
Norwalk Community College

Policies for Preparing the Annual Security Report

Information in this report Is compiled from reports provided by campus officials designated as campus security authorities (CSAs) and the Campus
Security Department. Statistics are also complted from law enforcement agencles in jurisdictions where the College owns property, leases property or
those with jurisdiction on adjacent property such as Norwalk Police Department.

Reporting a Crime or Emergency

All students and employees are encouraged to report if they are the victim of a crime, observe a crime in progress, or belleve a crime may be In progress.
If a life-threatening emergency Is taking place, call 9-1-1 first, then call the Department of Securlty at the appropriate campus.

Confidential Reporting Procedures

Crimes can be reported on a voluntary, confidential basis for Inclusion In the Anntal Security Report. Norwalk Community College encourages anyone
who has witnessed, or been a victim of a crime to Immediately report the Incident by dialing 911, or for a non-emergency you can call Campus Security at
203.857.7223. NCC will protect the confidentlality of victims and other necessary parties. Campus Security has public records avallable without the
inclusion of personally identifying information about the victim. The purpose of a confidential report Is to maintain anonymity, while taking steps to
ensure the future safety of yourself, and that of others. Confidential reports can be made to the Director of Security In East Campus Room E214, or by
dialing 203.857.7219.

About the Annual Security Report

The purpose of this report is to provide Information about security on campus for the previous three years, to include:

Campus and community crime statistics required by the Clery Act;
inform current and prospective students, faculty, staff and visitors about the college's poficy informatlon, safety tips, resource phone numbers and a
brief overview of the many services the college provides;
Information regarding emergency preparedness and planning;
> Phone numbers of helpful community resources;

The Department of Security prepares the College's Annual Security Report under the supervision of the Chlef Operating Officer, in compliance with



. Security Dispatcher / Information Cesk 203,857.7223 77223

i West Campus Security 203857.7155 77155
Directar of Security 203.857.7219 77219
i Chief Operating Officer 203,857.6841 77016
- Jitle IX Coordinators
: ) 203.857.7313 77313
Laura Mirkov S ————
203.857.7121 7711
Wendy Mendes E
i Dean of Student Affairs 203.857.6887 77369
Counseling Office 203.857.7033 77033
: Veteran's Oasis 203.857.7026 77026

Off-Campus Resources

Norwalk Police Department

1 Monroe St, Norwalk, CT 06854

203.854.3000

website

CT Department of Emergency Services & Public Protectton CT State Police
Troop G

149 Praspect St, Bridgeport, CT 06604

203,696.2500

website

Hospitals and Medical Services

Location P-h.one

]i:omalk Hospiia.l o o o - 203.85_2-.-2000— o -

: Bridgeport Hospital _-203.384.3000.

‘I Stamfortlj Hospilal- N o o - 203276150 B o |

I Poison Eo-ntrol Center | - | 1.860.222.1222 o
. - — - P — e e — S — .

] Suicide Prevention 203.358.8500

| American Red Cross Fairfleld County 1.800.319.9935

Salvation Army 1.860.543.8400
! Rape Crisis — YWCA of Eastern Fairfield County 203.334.6154
About the Clery Act

NCC's Annual Security Report Is prepared and distributed in compliance with the Jeanne Clery Disclosure of Campus Security Pollcy and Campus Crime
Statistics Act (Clery Act), as amended by the Higher Education Oppertunity Act (HEOA), and all Implementing regulations Issued by the US Department
of Education (34 C.F.R. Part 668.46). The act Is named in memory of Jeanne Clery, a Lehigh University freshman who was assaulted and murdered in her
residence hall in 1986. This report has been prepared to meet the requirements of this act.

In 1990, Congress enacted the Crime Awareness and Campus Security Act (Title Il of Public Law 101-542), which amended the Higher Education Act of
1965 (HEA), This act required alf postsecondary institutions participating in HEA's Title IX student financial assistance programs to disclose campus crime
statlstics and security information. In 1998, amendments renamed the law the “Jeanne Clery Disclosure of Campus Securlty Policy and Campus Crime
Statistlcs Act.”

The Clery Act requires higher education Institutions to give timely warnings of crimes that represent a threat to the safety of students or employees and
to make public their campus security policies. It also requires that ceime data is collected, reported and disseminated to the campus community and Is
also submitted to the United States Department of Education (www.ed.gov). The Act also mandates that an Institution make a reasonable, good-faith



effort to obtain the required statistics and may rely on the informatlon supplied by a local police or state police agency. NCC collects the data from
Campus Security reports, CSAs, and the City of Norwatk Police Department.

The act is Intended to provide students and their famllies, as higher education consumers, with accurate, complete and timely Information about safety
on campus so that they can make informed decisions.

Clery Act Revisions

On March 7, 2013, President Obama signed the Viole nce Against Women Reauthorization Act of 2013 (VAWA), which, among other provislons, amended
sections of the Jeanne Clery Act. Most notably, VAWA amended the Clery Act to require Institutions to complle statistics for incidents of domestic violence,
dating violence, sexual assault, and stalking and to include certain policies, procedures, and programs pertaining to these incldents in their Annual
Security Reports.

The Clery Act now requires universities and colleges to include four general categories of crime statislcs:

Criminal Offenses

Hate Crimes
> Vialence Against Women's Act (VAWA) Offenses
bs Arrests and Referrals for Disclplinary Action

Statistics must be disclosed separately for each of these four general categories. This means that when an Incident meets definitions in more than one of
these categories, it must be reported in each category.

Sex offenses are no longer classified as whether “forcible” or “non-forcible.” The Clery Act now requires sex offenses to be addressed in four separate
categories:
Rape
> Fondling
Incest
> Statutory Rape

Beginning with reparts due in 2015, institutions are requlred to include the total number of “unfounded” crime reports. A crime is considered unfounded
for Clery Act purposes only if sworn or commissioned law enforcement personnel make a formal determination that the report is false or baseless.

Description + Compliance

To be in compliance with Clery Act regulations, NCC follows all applicable state and federal reporting laws to ensure a safe campus required by the Clery
Act,

Reportable offenses for Clery Act purposes are:

Criminal homicide, including murder and both negligent and non-negligent manslaughter
Sexual offenses, including both forcible (rape, fondling) and non-forcible (incest, statutory rape)
Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

VAWA offenses (domestic violence, dating violence and stalking)

Hate crimes and any assoclated larceny, simple assault, intimidation, or destruction, damage or vandalism of property
Arrests and/or referrals for disciplinary action for weapons law violations, drug abuse violations and liquor law violations
Unfounded crimes

VVVVVVVVVVV

Geography of Locations

The Clery Act requires institutions to disclose statistics for reported crimes that occur from three distinct Clery geographical locations. The statistical data
from on campus, on public property within or immediately adjacent to the campus, and In or on non-campus bulldings or property that NCC owns or
controls must be included within the Annual Securlty Report,

Under the Clery Act, the on-campus category includes the following:

Sy Any building or property owned or controlled by an institutlon within the same reasanably contiguous geographic area and used by the institution In
direct support of, or in a manner related to, the institution’s educational purposes, including residence halls; and
Any building or property that is within or reasonably contiguous to the area identified in paragraph (1) of this definition, that is owned by the
institution but controlled by another person, Is frequently used by students, and supports institutional purposes {(such as food or other retall vendor).

Under the Clery Act, public property encompasses the following:

All public property, including thoroughfares, streets, sidewalks, and parking facllities, that is within the campus, or immediately adjacent to and
accessible from the campus.

The Clery Act definition of non-campus buildings or property ls:

Any building or property owned or controlled by a student organization that s officially recognized by the institutlon; or
Any bullding or property owned or controlled by an institution that is used in direct support of, or in relation to, the institution’s educational purposes,
Is frequently used by students, and is not within the same reasonably contiguous geographic area of institution,



Overview of Campus Security

iblic Safety

C strongly encourages students, faculty, staff and guests of NCC, to report all crimes and public safety related Incidents to the NCC Security
>artment in a timely manner, NCC is committed to providing the members of the campus community and It's isitars with a stable and secure
iironment. All incidents or ¢cdimes reported to Campus Security will be reported as necessary, to the College’s Administration and to State and local
horitles. Campus Security Is available during all operational hours of the Coltege, and are located strateglcally throughout each building.

report any criminal or susplcious activities that occur on the grounds of NCC, you should call Security by diallng 203-857-7223, or use extension 77223
m any campus phone; or yau may call the Director of Securlty at 203-857-7219, or extensian 77219 from any campus phone. Each faculty and staff
mber has a silent alarm system on their office phone that they can activate during an emergency, which will immed|ately alert campus security to a
ssible threat.

1mMpus Security

1 NCC Security Department consists of 17 highly trained security officers and 1 full time support staff employee. All officers recelve training in first aid,
diopulmonary Resuscitation (CPR) and Automated External Deftbrillatars (AED). Security officers check IDs and provide guest passes, create student,
ulty and staff IDs, conduct security checks, perform investigations and interview witnesses, monitor survelillance, Inspect buildings and access polnts,
itrol access for visitors and outslde vendors, supervise parking, direct traffic and answer calls for assistance, such as motorlst asslsts. Guards must
sain alert, and look for anything out of the ordinary throughout their shift. They are primarily responsible for ensuring the safety and security of
dents, faculty, staff and visitors. They are unarmed and do not have authority to make arrests. NCC does not have a memoranda of understanding
U} or any other type of written agreement with any law enforcement agencies, however in the event of an emergency, guards may call for assistance
n police, fire or EMS. The Norwalk Police Department or the Connecticut State Police have jurisdiction and respond to incldents on campus.

Security and Access to Campus Facilities

safety is a core value at NCC, and the Callege is committed 1o protecting the health and wellness of all students, faculty and staff. NCC has designed
policies and regulations In order to create a safe and secure environment for the members of its community. NCC photo IDs are mandatory for every
student, faculty and staff member, and must be visible upon entering the bullding(s). Visitors and outside vendors must present a valid (non-expired)
photo ID (driver’s license, state issued non-driver 1D, military ID or passport) to security in order to be admitted to the building. As a State owned facility,
the bulldings are open to the public during hours of operation. NCC does not have any campus residences therefore, NCCs facilities, functions, and hours
of operation vary periodically and are posted on our website. Normal business hours are Monday - Friday, 7 a.m, - 10 p.m., Saturday, 7 am. - 5 p.m. and
closed on Sundays. As a safety precaution, all north and south entrances to both campuses are locked every day at 10 a.m. At this time, the only way to
enter each bullding Is through the main doors. NCC Security officers are posted at each main entrance to ensure the safety and well-being of every
student, faculty, staff and visitor of the college.

In the interest of the students, faculty and staff, the campus facilltles are maintained and secured by the NCC Security Department and Malntenance
personnel, All campus buildings are patrolled daily in order to monitar and Inspect the buildings, grounds, devices and systems to ensure that our
facilities are fully functional and address any security measures needed.

nergency Blue Light Telephones

e Light phones are devices that are placed around the college campus for students to use in case of an emergency. When the call button Is pressed,
phone instantly connects to the dispatcher at the campus security department. NCC has four Blue Light phones all located In the rear of the West
npus.

ergency Blue Light Telephone Locations
‘ect phone link to NCC Security)

Allding Location

i Ca;n.pus - - - - OUlSI:ie Health/-\ﬁEn;ss ving n-e;.blke rack o o -
es.t Compus | - Middle Rea;‘r I-o£ near tea cu;) .

est Campus o o - ——— i . -

Right Rear lot

-acuation Drills and Periodic Testing of Emergency Devices

re-announced evacuation drill must be held at least once each year. Drills will be coordinated by Campus Security. In April of 2018, Campus Security
formed a test of the emergency notificatlon system for Shelter in Place. Each department Is required to participate in the drill. Security monitored and
isted In the coordination of the drill activities. An emphasis was placed on evacuating individuals with disabilities, Following the drill, departments were
‘ouraged to perform a self-assessment of their ability to quickly evacuate, Security was made avallable upon request to asslst in departments’ self-
essments,

ring the months of March through May of 2018, the Director of Security and his assistant performed a discussion of the concept RUN. HIDE. FIGHT. to
ry class, and faculty and staff office.
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Campus Law Enforcement Policy

Crime prevention is a top priority at the College, NCC's Campus Security has a close relationship with both local and State Pollce departments. Norwalk
Police Department and Connecticut State Police have Jurisdiction, and respond to all criminal incidents and crimes on campus.

The College contracts with Summit Security Services, Inc., and operates under the guidance of the Chief Operating Officer. NCC's campus security
personnel are not authorlzed to arrest or detaln Individuals, but are authorized to ask for identification and to determine whether Individuals have a
legitimate reason to access the campus,

NCC's Department of Security is located on the East Campus in room E214. Security officers are stationed in the lobbles of the East Campus, West
Campus, the Center for Information and Technology (C.LT.) and the Health, Wellness & Science wing. Routine patrals are continuously made throughout
the buildings and parking lots,

Crime Prevention and Security Awareness Programs

C works closely with the community and state law enforcement, and maintains a zero-tolerance policy for all reported crimes. NCC encourages the
npus community members to remain aware of personal safety, and work cooperatively with the campus to ensure the security of all. Our College has
exceltent record of safety and security, but the campus will remaln safe only if we take our responsibilities to ourselves and others sertously.

Cand the Department of Security take a proactive approach to preventing crimes. We implement many resources and training programs to students,
ulty and staff to Increase safety, and safe bystander intervention. Some examples include:

New Student Orlentation: The Oirector of Security will inform students and their families about campus securlty procedures and practices, as well as
encourage students to be responsible for their own security and the security of others.

Mandatory online training for students titled *“Not Anymore.” This training provided critical information about Consent, Bystander Intervention, Sexual
Assault, Dating and Domestic Violence, Stalking, and much more.

Presentations to academic departments.

An escort service is provided to all students, faculty and staff. Security officers will provide transportation or a walking escort if this service is needed,
Members of the campus community may call security from any phone at 203.857.7223, or use extension 77223 from any campus phone, or visit any
of the main entrance security stations.

ou have knowledge of a crime or suspicious circumstance, and would fike to report this information ananymously to NCC Security, you can fill out a
ne Stopper Reporting and Tip Line form.

ime Prevention Tips

Always be alert and aware of your surroundings

Park and walk In well lit, frequently traveled areas

Know your campus safety resources: Learn where Campus Security, the Emergency Blue Light phones, open establishments and offices are located on
campus

Program campus safety numbers into your cell phone

Always lock your vehicle and do not leave valuables in plain sight

Do not feave personal items unattended at any time

Committee Structure

NCC has five committees that provide crime prevention and personal safety functions to the College community. The Crisls Response Team (CRT), Campus
Awareness Resource Team (CART), the Behavioral Intervention Team (BIT), Campus Emergency Response Team (CERT} and the Emergency Medical
Response Team.

shavioral Intervention Team (BIT)

* Behavioral Interventicn Team Is a committee appointed by the President of NCC, and the purpose of BIT is preventative. 2018 Members include the
1ir/Director of Counseling, Academic Dean, Dean of Students, Director of Security, faculty members, counsetors and the events coordinator. The

sident and Chief Operating Officer attend as needed or if requasted. The mission of BT is to help maintaln a healthy, safe and secure environment for
students, faculty and staff.

npus-based teams are responsible for revlewing, Investigating and assessing behaviors of cancern. They evaluate situations to determine the threat
2} BIT Is not a first respander group, but with the help of the college community, behaviors of concern can be addressed in an effort to prevent
-ential incidents.

»se who are concerned about a student’s behavior are encouraged to report the concern through the online Student of Concern form.

reports are taken seriously, and any concerns include emotional/behavioral concerns, disruptive behaviors, threatening words or actions, academlc
1cerns, personal needs, as well as reports of sexual assault, stalking and intimate partner violence. Last academic year, 79 forms were filed and
ponded to.

1sis Response Team (CRT)

C's Crisis Response Teamn is made up of volunteer members who respond, along with security, to reports of a significant behavioral occurrence on
npus. A significant behavioral occurrence is defined as a situation where students, faculty, staff or others on campus are reported to be either
olaying disruptive and/or threatening behaviors or making threats that wilf potentially endanger the safety of themselves or others. The crisis
ponder will provide another person to assess the situation, They will use the skilfs obtained in the provided training to focus on refevant information,



tll hope, convey acceptance and make appropriate suggestions to diffuse the situation. Together, the CRT member and Security can determine the
it steps for the situation at hand.

CRT members attend a mandatory training titled, Mental Health First Aid. This training is a two day Interactive course that provides members with the
Is to help someone who is experlencing a crisis, or has a mental health problem. Each semester members of the CRT attend a workshop on important
ravioral health topics, and reference Information that they can carry with them when responding. Members are asked to identify approximately 3 hour
e blocks that they will be on call” for. On call means that they are avallable to respond to a significant behavioral occurrence if called by security. The

I member will always respond to a significant behavioral occurrence with a member of the Security staff,

2018 the CRT sponsored five major training activities: Narcan and opioid abuse: Particlpants learned about opioids, signs of overdose and how to
ninister the lifesaving drug, Narcan. Particlpants were given a Narcan kit courtesy of event sponsor, Sitver Hill Hospital, Twenty-five students, faculty
1 staff members were in attendance; An interactive panel on Sexual Assault and Sexual Harassment entitled #METOO was sponsored by CRT and the
Jnseling Department. The panel cansisted of members of the Norwalk Police Department, a member from the Center for Sexual Assault, NCC's

ector of Security, NCC's C.0.0. and Chlef Diversity Officer, as well as NCC's Director of Counseling and other staff members. The event raised

areness on sexual violence, and the myths surrounding sexual violence. The panel provided tools and resources for healing. Over fifty students,

ulty and staff members were in attendance; Workshop on trauma teams and grief counseling. This training had twenty-five students, faculty, staff and
mnl in attendance; CRT sponsored a DACA 101 training with twenty-six students, faculty, staff and alumni in attendance; Furthermore, Safe Talk - a

r and half hour suicide prevention training was made by the local chapter of the American Foundation for Suicide Prevention. A group of fourteen
dents, faculty and staff participated in this certification tralning.

3T was the recipient of the 2017-2018 Connectlcut Healthy Campus Initiative Opiold Education and Awareness Grant, CART was awarded a total of
1,000.00 to conduct opicid Education and Trainings on campus. Some of the activitles Included campus presentations with Lt. James Walsh, Norwalk
ice Department on drugs in our community. The grant also allowed CART to purchase 60 Narcan kits to facilitate Narcan Trainings for faculty, staff and
dents.

3T implements many resources and training programs such as, Wellness Screening Day, Fresh Check Day, presentations from community partners,
ntal Health First Aid training and more. All students, faculty and staff are encouraged to participate,

Employee Training at NCC - Educational Programs + Campaigns

» Department of Human Resources is responsible for the training and educational efforts for employees at NCC. Tralning Is conducted via elther an in
'son seminar or through the online employee training center. NCC Faculty and staff completed the following training courses in 2018:

Diversity & Sexual Harassment Prevention Training- 11/30/18
Student Conduct Training-12/04/18

C regularly hosts a broad range of events, activities and tralning seminars to promote the education, awareness and other crime preventlon functions
students, faculty and staff, Educational programs aimed at enhancing safety and wellness throughout the cellege community are continued throughout
year. Examples include mandatory new student orientation, distribution of safety flyers, ongoing table displays, educational posters and brochures,
sentations to academic departments, and keynote speakers.

C hosts Fresh Check Day “Checking in with College Students,” which Is an annual event focused on LGBTQ and Sulcide Awareness and Prevention, [t
rages the NCC community to come out for a day of free food, fun, entertainment, gares, prizes, arts and <rafts and tons of giveaways.

C also hosts the annual Health and Wellness Falr, which has over 20 booths staffed by representatives from area hospltals, agencies, clinics, Individual
ctices and related NCC student club and organizations Including The Center for Sexual Assault Crisis Counseling and Education. All students and
ployees are encouraged to attend.

Campus Security Authority (CSA)

Campus Securlty Authority Is a Clery Act-specific term that encompasses four groups of Individuals and organizations assoclated with an institution.

> A campus police department or a campus security department of an institution,

S Any individual or Individuals who have responsibility for a campus security but who do not constitute a campus police department or a campus
security department (e.g., an individual who is responsible for monitoring the entrance into institutional property).

> Any individual or organization specified In an Institution’s statement of campus security policy as an individual or organization to which students and
employees should report ¢criminal offenses.

> An officlal of an Institution wha has significant responsibility for student and campus activitles, Including, but not limited to, student housing, student
discipline and campus judicial proceedings. An official Is defined as any person who has the authority and the duty to take actlon or respend to
particular issues on behalf of the institution.

If sameone has significant responsibility for student and campus activitles, he or she Is a campus security authorlty,

NCC encourages the reporting of criminal activity that occurs within the geographic area as defined by the Clery Act directly to the Department of Security,
however The Clery Act requires that institutions disclose the statistics for crimes reported to local poltce agencles and crimes reported to C5As as well.
The intent of including non-taw enforcement personnel (CSAs), Is to acknowledge that in some instances members of the security team can be perceived
as intimidating to the person in distress and a CSA can provide another perspective to the situation. [n any case, the victim and the campus-affiliated
individual who is acting as a CSA, must know their responsibilities under the Clery Act crime reporting so that no crime will be Ignored. CSA's should
Immediately report the criminal activity to the Department of Security who will prepare an incident report. CSA's are not responsible for determining
whether a crime has taken place, or for trylng to convince any alleged victims to contact law enforcement authorities.

CSAs include the Chief Operating Officer, Director of Security and all security staff, the Dean of Academics, the Dean of Students, the Title IX Coordinators,



Norwalk Community College Crime Statistics

Daily Crime Log - Disclosure of Crime Statistics

The Clery Act requires institutions to maintain a record of all incidents and crimes in a Daily Crime Log. The Log is available to the public for review at the
Information Desk in the East Campus and is malntained by Campus Security, Entries older than 60 days will be made avallable within two business days
of a request for public inspection. A crime is entered into the Log when It is reported to the Campus Security Department. If a crime is initially reported to
a CSA other than the Security Department, it is not recorded in the Crime tog until It Is subsequently brought to the attention of Campus Security

personnel, Crime Log entries include all crimes reported to the Campus Security Department, not only Clery Act crimes. In addition ta recording reported
¢rimes that occurred on campus, crimes that occur in or on non-campus buildings or property, or on public property within the campus or Immediately
adjacent to and accesslble from the campus can also be found in the Crime Log. NCC has no officially recognized student organizations with non-campus
locations.

Collecting the Data

Crime statistics are reparted annually to the US Department of Education. The Clery Act requires that an Institution make a reasonable, good-faith effort
to obtain the required statistics and may rely an the infermation supplied by a local or state police agency, The information found In the Annual Security
Report consists of data that is callected from the following sources: Campus Incident Reports, CSAs, and the City of Norwalk Police Department.
individuals filing reports are kept confidential unless required by law for the health and safety of the reporter or public at large. This report is available on
the NCC website no later than October 1st annually.
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CRIMIMAL OFFENSES
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Murder/Non-negligent Manslaughter

Negligent Manslaughter

Sex Offenses

Rape

Fondling

Incest

Statutory Rape

Rabbery

Aggravated Assault

Burglary

Motor Vehicle Theft
? Arson

Larceny-Thelt

§ Simple Assault

Intimidation

Destruction/Damage/Vandalism of Property

; VAV/A OFFENSES

Domestic Violence

‘ Dating Violence

Stalking

i ARRESTS AND REFERRALS FOR DISCIPLINARY ACTION

: llegal Weapons Law Arrests

lllegal Weapons Lovs Referred

Drug Abuse Violations Referred

1

|

| Drug Abuse Violations Arrests
— .

|

I

i

Liquar Law Violations Arrests

Liquar Lave Violations Referred

Emergency Response + Evacuation

nely Warnings

1ely warnings are provided in the event of a reported crime, elther on campus or off, that in the Judgment of the C.0.0. and the Director of Securlty,
wstitutes an ongoing or continuing threat to the College community. The C.0.0. and Director of Security will alert the campus community of crimesina
nner that is timely and that will aid in the prevention of simllar crimes, They will decide on a case by case basls If a situation calls for a timely warning.
tnings can be Issued for threats to persons, as well as threats to property. Notlfication to the campus community wilt be made by these same

«cedures upon confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or safety of students, faculty
1 staff on campus. The warning will be Issued to all students, faculty, and staff via ane or more of the following means:

Text Message Alerts through myCommNet Alert notification system
NCC phone message - main external telephone number

E-mails

Internal College - Voicemail message

NCC website - Homepage message

Electronic Informatlon Screens



Posted Flyers

1dle of the page. You will be prompted to enter your name, phone and email to recelve alerts. NCC will send urgent text messages and emails to those
o are registered In their system,

Building Evacuation, Shelter in Place, and Lockdown Procedures

The President and/or the €.0.0. and the Director of Security, will determine If there is a significant emergency or dangerous situation on campus. When
the decision has been made to either evacuate the bullding, go to shelter In place or put a building or bulldings on lockdown, you will hear the
announcement through the use of the Simplex Fire Alarm volce system and the NCC phone system. Become famillar with the emergency procedures
listed below, and know In advance the specific procedures to follow. The safety and protection of students, faculty and staff is always the primary concern.

Shelter in Place

Gunfire or snlper actions are unpredictable and fluid situations, which do not allow for set methods of response, The shooter(s) may have random or
selected targets and be motivated by criminal or political convictions or stimulated by mental, emotlonal or substance abuse problems.

In the event of an emergency necessitating shelter in place due to violent criminal actions such as firearms and other weapons Incidents and barricaded
persons and hostage situations, Campus Security will:

> Alert and request the services of any support agencles deemed necessary to provide a response to the inctdent. The Connecticut State Police is the
primary support agency for NCCin reference to major crimes or criminal Incidents;

3 Working with support agencies, Campus Security will take measures to isolate and neutralize the perpetrator(s), assist and give aid to victims and
provide safety for the remaining personnel on campus;

S Make all attempts to alert the campus population to the incident and provide directions and give warning. The use of the Simplex Fire Alarm velce
system and the telephone systems will be used as to minimize the effects on the perpetrators of the incident. The physical location, emotional state
and the plight of any victims or hostages may be altered or affected In some way by an audible alarm. A verbal CODE RED warnlng initiated through
the Simplex (foudspeaker) or telephone system witl be intended to have all faculty, staff, students and others clear the hallways and seek concealment
In the nearest office, cJassrcom or enclosure;

> If possible, laboratories, offices and classrcoms shall be secured or locked from the inside. All persons are urged to secure these lacations in any

manner possible and to avoid doors and windows. DO NOT attempt to move from any location unless grave danger is imminent or same

representative of an emergency response agency directs such actlon; '

Victims are urged to remain as calm as possible and make all attempts possible to notify or have others notify the Campus Security Department of

their location, condition, etc. Emergency medical aid will respond as soon as safely possible;

If necessary and if physically able, seek cover and concealment from further harm. DO NOT hide In any manner that will prohibit emergency

responders from finding your location; .

Retain as much information as possible regarding the assallant(s);

Witnesses shauld call Campus Security via the emergency phone system by dlaling ext. 77223, and notify security personnel of the location and

condition of victims, numbers and descriptions of any perpetrators as well as the type of weapons and the direction of flight or the lacatlon of

concealment;

Witnesses should (must) not confront any armed person or make attempts to disarm or otherwise neutralize any suspect or assailants(s);

» Witnesses should seek cover and concealment. Assist others and obey any directives of emergency response officials.
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Campus Evacuation

In the event of an emergency necessitating the evacuation of a building; i.e., fire, explosicn, smoke, furnes, or other factors:

> upen notification of an evacuation, do not attempt to gather belongings,

> do not use the elevators,

» Security personal and Faculty/Staff or their designees are responsible for assisting persons with disabliities to exit the bullding or walt In the area of
refuge and direct all students to the safe areas outside the building. Parking lots are designated safe areas, and can be reached simply by following the
evacuation instructlons posted In every room,

) Proceed to the nearest exit in an orderly fashlon

5 If the door to your office, lab, classroom, etc. Is blocked or you feel heat DO NOT open the door, Place any items available under the door to stop any
airflow and yell, scream or place something In a window to attract attentlon.

Campus Lockdown

In the event of a police emergency It may became necessary to "Lockdown,” a building or bulldings on campus to protect occupants and minimize the
overall exposure to danger.

A*"Lockdown” is the temporary sheltering technique, e.g. 30 minutes to several hours, utitized to limit clvilian exposure ta an “Actlve Shooter,” or similar
Incident. Occupants within the subject area will lock all doors and windows not allowing entry or exit to anyone until the all clear has been sounded. This
procedure converts any building Into a farge “Safe Room.”

If the Director of Securlty gives the order to *Lockdown” specific areas or the entire campus, take the following action:

> Follow Instructions;

> Try to remain calm;

> Remain indoors, e.g. your office or classroom. Once in *Lockdown,” you will be altowed to move about to facilitate certaln needs, e.g. bathroom, water,
but you are not allowed to leave the building unless an “All Clear,” has been given;

> Do not shelter In open areas such as hallways or corridors. Go to the nearest classroom, lecture hall or office that can be locked. Place a sign on the
entrance indicating the “Lockdown” is in effect;

> Close and lock all doors;



Turn off all lights;

Occupants should he seated below window level, toward the middle of the room, away from windows and doors;

Remain silent - turp off all radios or other devices that emit sound, silence all cell phones;

If gunshots are heard lay on the floor using heavy objects e.g. tables, filing cabinets for shelter;

If safe to do so, turn off gas and electric appliances, e.g. heater, fan, coffee maker, gas valves, lights and locally controlled ventilation systems, e.g. air
conditioner. Use ghones only for emergency notification to the Police Department;

if outdoors, seek nearby shelter, e.g. large trees, walls, mall boxes, and wait for additlonal Instructions from the Police Department;

Do not unlock doors or attempt to leave until instructed to do so by Campus Security or the Police Department. The “All Clear,” whl be announced
when it is considered safe,
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Policies

College policles exist to ensure a safe, secure and healthy campus environment, Serving, possessing and consuming drugs and/or alcoholic beverages is
prohibited on campus and at college-sponsored events or activities. Campus Security will document all reported violations as required by the Clery Act.

Click on alink to the right to view NCC's policles regarding that topic,

Tobacco Palicy
Drugs + Alcohol

Sexual Misconduct Policy
Substance Abuse Education
Weapons Policy

Sex Offender Registration Policy
Title IX
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Sex Offender Registration Policy

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher educatlon to issue a statement where one can find information provided by
the State of Connecticut with regard to registered sex offenders, That information can be found online here.

The Campus Sex Crimes Prevention Act of 2000 also requires sex offenders, who are registered already within a State, to provide notice to each Institution
of higher education in that State, at which the person Is employed, carries on a vocation, or is a student,

In the State of Connectleut, convicted sex offenders must reglster with the Sex Offender Reglstry maintained by the Connecticut Department of Public
Safety, Division of State Police, Sex Offender Registry Unit, pursuant to Connecticut General Statutes 54-250,

The Sex Offender Registry Information provided under thls law is Intended to be used for such purposes as the administration of criminal justice,
screening of current or prospective employees and volunteers or otherwise for the protection of the public in general and children in particular. Unlawful
use of the information for the purposes of Intimidating or harassing another is prohibited and a willful violation shall be punishable as provided by law.

Tobacco Policy

On October 1, 2014 NCC implemented a tobacco and smoke-free campus policy to provide a safe and healthy working and learning environment for our
staff, faculty, and students, Tobacco is defined as ali tobacco derived or contained products, including but not limited to, cigarettes, electronic cigarettes,
cigars and cigarillos, hookah smoked products, pipes and oral tobacco (smokeless, chew, snuff). It also includes any product intended to mimic tobacco
products or contalning tobacco flavoring.

Public Act No. 93-304 (An Act Prohiblting Smoking In Public Buildings) became a law on October 1, 1993, It provides, in relevant part, that smoking Is
prohibited in any bullding or portion thereof that Is owned, leased and/or operated by the State of Cannacticut.

The findings of the Surgeon General of the United States Indicate, that passive exposure to cigarette smoke (second hand or passive smoke), is linked to a
variety of negative consequences. With that said, the success of this policy depends on the thoughtfulness, consideratlon and cooperation of tobacco
users and non-tobacco users. All members of the college community are responsible for respectfully communicating the policy to students, faculty, staff
and visitors.

Drugs + Alcohal

The possession, use, manufacture, sale, and/or distributlon of illegal drugs and other controlled substances by students, faculty, or staff at NCC will not be
tolerated. All actions consistent with the faw and Individual privacy will be taken by the College to eliminate drugs on the campuses and to deal falrly with
Individuals found in violation of both Connecticut's statutes, and federal laws pertaining to such substances. All community members are expected to
fulfill their obligations and responsibllities pursuant to NCC policy as well as federal, state, and local laws, Possession, use, manufacture, sale and
distribution of lllegal substances are crimes. NCC will cooperate with law enforcement authorities to enforce current statutes. Students, faculty, and staff
may be subject to prosecution by civil authorities for violations of these laws.

Policy

The Board of Regents (BOR) for Higher Educatlon governs Connecticut State Colleges and Universities (CSCU), and are committed to the ellmination of
drug and alcahol abuse, which is based on the following premise:

American soclety is harmed In many ways by the abuse of alcohol and other drugs: decreased productivity, serious heaith problems, breakdown of the
family structure, and strained social resources. Problems of iilicit use and abuse of substances have a pervasive effect upon many segments of society- aif
socio- economic groups, age levels and even the unborn. Education and learning are especially Impalred by alcohol abuse and illicit drug use, *

*The preceding Is a statement of the Network of Colleges and Universities Committed to the Elimination of Drug and Alcohol Abuse

The BOR recognizes that education regarding alcohol and substance abuse is an appropriate and necessary part of contemporary college life, Since the
unauthorized use of controlled substances Is contrary to state and federal law and regulation, it must be prohiblted In any college activity, on or off the
college campus. The conditions of 2lcohol and drug dependency may be considered disabilities/handicaps under state and federal laws and regulations,
as well as under the BOR's policy. Employees and students will not be discriminated against because they have these disabilities, However, all students
and employees are consldered to be responsible for their actions and their conduct.



These provisions shalt apply to all colleges under the jurisdiction of the BOR:

1. No student or employee shall knowlngly possess, use, distribute, transmit, sell or be under the influence of any controlfed substance on the
coltege campus or off the college campus at a college-sponsared activity, function or Use or possession of a drug authorized by a medical
prescription from a registered physician shall not be in violation of this provision,

2. All colleges shall develop and enforce policies regarding the sale, distribution, possession or consumption of alcoholic beverages on campus,
subject to state and federal Consistent with previous Board policy, the consumption of alcoholic beverages on campus may be autharized by the

President subject to the following conditions, as appropriate:

When a temporary permit for the sale of alcoholic beverages has been obtained and Dram Shop Act Insurance has been purchased;
When a college permit has been obtained:
When students bring their own beverages; and

> When alcoholic beverages are provided by a student organization and no fee is charged for attendance or for said beverages.

3, All colleges shall provide educational programs on the abuse of alcohol and other drugs and a referral for assistance for students and employees
who seek Colfeges are encouraged to establish campus-wide committees to assist in the development of these programs in response to
particular campus needs and identification of referral resources in their respective service planning regions.

4. This policy shall be published in all college catalogs, faculty and staff manuals and other appropriate literature.

5. Failure to comply with this policy will result in Invocation of the appropriate disciplinary procedure and may result in separation for the college
and referral to the appropriate authorities for (Adopted, November 20, 1989) NCC adheres to the above cited BOR policy regarding alcohol and

drugs.

Substance Abuse Education

Students, faculty, and staff shouid recognize that substance abuse interferes with their ablities to succeed academically and professionally, Substance
abuse poses numerous threats to human health and can kill. ft Is also contrary to what institutions of higher learning strive to attain. The development of
individual character; attalnment of human potential; informed and responsible citizenry; and respect for the laws and norms governing society.

Alcohol consumptlon causes a number of marked changes In behavior, Even low doses significantly impalr the Judgment and coordination required to
drive a car safely, increasing the fikelihood that the driver will be involved in an accident. Low to moderate doses of alcohol cause marked impairments In
higher mental functions, severely altering a person's ability to learn and remember Information, Very high doses cause respiratory depression and death.
If combined with other depressants of the central nervous system, much lower doses of alcohal will produce the effects just described, Repeated use of
alcohol can lead to dependence. Sudden cessation of alcohal intake is likely to produce withdrawal symptoms, including severe anxlety, tremors,
hallucinations, and convulslons. Alcohol withdrawal can be [ife threatening. Long-term consumption of farge quantities of alcohol, particularly when
combined with poor nutritlon, can also lead to permanent damage to vital organs such as the brain and the liver. Mothers who drink alcohol during
pregnancy may give birth to Infants with fetal alcohol syndrome, These infants have irreversible physical abnormalities and cogaitive deficits. In addition,
research indicates that children of afcoholic parents are at greater risk than other youngsters of becoming alcoholics.

Substance Abuse Prevention for Students

NCC provides students with individual counseling services and treatment referrals, Lisa M. Siade, MS, NCC, LPC, a mental health counselor at NCC, has
been tralned in the Brief Alcohol Screening and Intervention of College Students: A Harm Reduction Approach {BASICS), which is a preventive intervention
program for college students 18 to 24 years old. It is aimed at students who drink heavily, and have experienced or are at risk for alcohol-related
problems such as poor class attendance, missed assignments, accidents, sexual assault and violence. NCC partners with several mental health and
substance abuse agencies who pravide outreach and psycho-educational programming on campus throughout the year, [n addition, Student Services
offers literature regarding substance abuse. Individuals who seek assistance with substance abuse problems are provided information as to where
professional help js available . In 2016, The Campus Awareness Resource Tearm and the Substance Abuse Colfation and Triangle Community Center
hosted an event to raise awareness and discuss alcohol abuse.

Substance Abuse Preventton for Employees

NCC's Human Resource office provides employees with an Employee & Family Assistance Program {EAP), The EAP can help employees and their families
with a wide range of concerns that include:

> Stress, Anxlety, & Depression

> Marital & Divorce

> Family & Parenting Problems

> Alcohol & other Drug Dependencies

> Budget & Debt Problems

» Bereavement & other Losses

hS Change In the Workplace

> Child and Elder Care

% Compulsive Gambling

% Layoff Solutions

B Other problems Include: legal, eating disorders, family violence, and traumatic incidents
racedure for requests of the service of alcohollc beverages on campus



Alcohollc beverages may not be consumed on college premises except by those over 21 years of age at approved college social functions. Such functions
are held In compliance with State Law and the BOR Policy.

Any request to serve alcohollc beverages must be consistent with the Board of Regents for Connecticut State Colleges and Unlversities (ConnSCU)
The request must be submitted [n writing to the Dean of Students at least four (4) weeks In advance of the event, )

If the sale of alcohol Is belng solicited, the request must demonstrate that a temporary permit for the sale of alcoholic beverages will be obtained and
Dram Shop Act insurance will be purchased.

A paragraph In the request must describe how alcohol will only be made available to legal age students and/or This Includes students bringing their
own alcohollc beverages, or beverages being provided free when purchased by a student organization or other group, '

The request must include a plan for a visible education program display or presentation urging responsible drinking of alcoholic beverages during the
event.

Once the Dean of Students has reviewed the request for all necessary compliance, the request will be forwarded to the President for final Final
approval can only be granted by the President.
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Weapons Policy

The BOR Policy statés, the usé or possession of weapons, as defined in Section 53-206 of the Connecticut General Statutes, Is prohibited on college
campuses. All reported incidents of violence will be taken seriously and will be dealt with appropriately, including prompt evaluation, investigation anct
response. Any weapon or dangerous instrument will be confiscated and turned over to appropriate law enforcement/public safety authorities. There is no
reasonable expectation of privacy with respect to such items on campus. Violations of this policy may lead to disciplinary actfon up to and including
dismissal from employment or expulsion from NCC. Violations may alsa result in criminal penalties.

Sexual Misconduct Policy

Norwalk Community College Statement

NCC strives to maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence, NCC will not tolerate sexual
misconduct against students, faculty, staff or visitors, whether it comes in the form of intimate partner violence, sexual assault, sexual exploitation or
sexual harassment, as defined in the BOR policy.

In an ongoing effort to prevent sexual misconduct and intimate partner violence on the NCC campus, the College provides education and prevention
programs for the NCC community and pursues all criminal and administrative remedies for complaints af sexual misconduct.

NCC is a community dependent upon trust and respect for its students, faculty, staff and those visiting or under temporary contract. Members of the
college communlty have the right to a safe and welcoming campus environment. Acts of sexual misconduct and intimate partner violence threaten
personal safety and violate the standards of conduct expected of community members,

Indjviduals and Entities Affected by this Policy
This policy applies to anyone on the property of NCC as well as anyone present at NCC-sponsored programs or events, This policy extends to off-campus
violations of both students and employees in limited circumstances as noted below:

Students: Off-campus misconduct may be subject to the jurisdiction of the College and addressed through its disciplinary procedures If one of the
following conditions is met: (I} a student engages In prohibited conduct at an officfal College event, at a College-sanctioned event, or at an event
sponsored by a recognized student organization; or (1) a student engages In prohibited conduct under such circumstances that reasonable
grounds exist for believing that the accused student poses a threat to the life, health or safety of any member of the College community or to the
property of the College.

Employees: The decision of whether to Investigate and discipline employees for off-campus misconduct will be made by the appropriate College
administrator on a case-by-case basls In accordance with collective bargaining agreements, NCC/College polictes, and state regulations,

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connectlcut State Colleges and Universitles (CSCU) is committed to insuring that
each member of every BOR governed college and College community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from acts of sexual misconduct and intimate partner
violence. It is the intent of the BOR and each of its colleges or universitles to provide safety, privacy and support to victims of sexual misconduct and
Intimate partner violence,

The BOR strongly encourages victims to report any Instance of sexual misconduct, including sexual harassment, sexual assault, sexual exploitation,
stalking and Intimate partner violence, as an effective means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates another in such a manner is through reporting. Each
and every BOR governed college and university shall provide those who report sexual misconduct with many supportive options, Including referral 1o
agencles that provide medical attentlon, counseling, legal services, advacacy, referrals and general Information regarding sexual misconduct. Each and
every BOR governed college and university will preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim advocates being consulted wilt make any limits of
confidentiality clear before any disclosure of facts takes place, Other than confidential resources as defined above, In addition to employees who qualify
as Campus Security Authorities under the Jeapne Clery Act, all BOR and CSCU employees are required to Immediately communicate to the institutlon’s
designated recipient any disclosure or report of sexual misconduct recelved from a student as well as communicate any disclosure or report of sexual
misconduct the employee recelved from another employee when misconduct is related to the business of the Institution,

Affirmative consent must be given by all parties before engaging in sexual activity. Affirmative consent means an active, clear and voluntary agreement by
a person to engage in sexual activity with another person. Sexual misconduct, as defined hereln, Is a violatlon of BOR policles and, In addition, may
subject an accused student or empl oyee to criminal penalties. The BOR and each of its governed colleges and unlversities are commiited to providing an
environment free of personal offenses, Sexual relatlonshlps of any kind between staff, faculty and students are discouraged pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connectlcut State Colleges and Universities to Implement the Polfcy stated above pursuant
to the following provistons:

Terms and Usage
Consent must be affirmed and given freely, wiltingly, and knowingly of each particlpant to desired sexual involvernent, Consent is a mutually affirmative,



consclous decision - indicated clearly by words or actions - to engage in mutually accepted sexual contact. Consent may be revoked at any time during
the sexual activity by any person engaged in the activity.

Afflrmative consent may never be assumed because there Is no physical resistance or other negative response. A person who inltially consents to sexual
activity shall be deemed not ta have affirmatively consented to any such activity which occurs after that consent Is withdrawn. It is the responsibility of
each person to assure that he or she has the affirmative consent of all persons engaged in the sexual activity to engage In the sexual activity and that
affirmative consent Is sustained throughout the sexual activity, It shall not be a valid excuse to an alteged lack of affrmatlve consent that the student or
employee responding to the alleged viofation believed that the student reporting or disclosing the alleged violation consented to the activity (1) because
the responding student or employee was intoxlcated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (i} if the responding student or employee knew or should have known that the
student or employee reporting or disclosing the alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of drugs, alcohol or medication. The existence of a
pastor current dating or sexuat relationship between the persons Involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incldent of sexual misconduct accompanled by a request for an investigation or
adjudication by the institution.

Disclosure is the receipt of any communtcation of an incident of sexual misconduct that is not accompanied by a request for an investigatlon or
adjudicatlon by the institution.

Sexual misconduct includes engaging tn any of the following behaviors:

(a} Sexual harassment, which can include any unwelco me sexual advance or request for sexual favors, or any conduct of a sexual nature when
submission to such conduct is made either explicitly or implicitly a term or condition of an individual's education or employment; submission to or
refection of such conduct by an individual is used as a basis for academic or employment decisions affecting the individual; or such conduct has the
purpose or effect of substantially interfering with an individual's academlic or work performance or creating an intimidating, hostlie or offensive
educational or employment environment.

Examples of conduct which may constitute sexual harassment include but are not limited to;

Sexual flirtation, touching, advances or propesitions

Verbal abuse of a sexual nature

Pressure to engage In sexual activity

Graphic or suggestive comments abeut an Individual’s dress or appearance

Use of sexually degrading words to describe an Individual

Display of sexually suggestive objects, plctures or photographs

Sexual jokes

Stereotypic comments based upon gender

Threats, demands or suggestions that retention of one's educational status is contingent upon toleration of or acqulescence In sexual advances.
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Retaliatlon is prohlbited and occurs when a person is subjected to an adverse employment or educatlonal action because he or she made a complaint
under this policy or assisted or participated in any manner in an investigation.

(b) Sexual assauit shalf Include but is not limited to a sexual act directed against anather person without the consent (as defined herein}) of the other
persan or when that person is not capable of giving such consent. Sexual assault is further defined In sections 53a-70, 53a-70a, 53a-70b, 532-71, 53a-723,
53a-72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploltation accurs when a person takes non-consensual or abusive sexual advantage of another for anyone’s advantage or benefit other than
the person being exploited, and that behavior does not atherwise constitute one of the preceding sexual misconduct offenses.

Examples of behavior that could rise to the level of sexual exploitation include;

> Prostituting another person;
» Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

» Non-consensual distribution of photos, other Images, or information of an individual's sexual activity, Intimate body parts, or nakedness, with the
intent to or having the effect of embarrassing an individual who is the subject of such images or Information;

> Going beyond the bounds of consent (for example, an individual who allows friends to hide in the closet to watch him or her having consensual sex);

> Engaging in non-consensual voyeurism;

» Knowingly transmitting an STI, such as HIV to another without disclosing your STI status;

» Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or her genitals; or

> Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm agalnst an Individual by a current or former spouse of or person
in a dating or cohabitating relationship with such individual that results from any action by such spouse or such person that may be classified as a sexual
assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a of the general statutes, stalking under section 53a-18tc, 53a-181d or
53a-181e of the general statutes, or domestic or famlly violence as deslgnated under section 46b-38h of the general statutes. This Includes any physical
or sexual harm against an individual by a current or former spouse or by a partner in a dating relationship that results from (1) sexual assault (2) sexual
assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment (5) sexual exploitation, as stich terms are defined in this
policy.

Offenses that are designated as “domestic violence” are against family or household members or persons in dating or cohabitating relationships and
Include assaults, sexual assaults, stalking, and violations of protective or restralning orders issued by a Court. Intimate partner violence may also include
physical abuse, threat of abuse, and emotional abuse. .

Physical abuse Includes, but Is not limited to, slapping, pulling halr or punching.
» Threat of abuse Includes but is not limited to, threatening ta hit, harm or use a weapon on another (whether victim or acqualntance, friend or family
member of the victim) or other forms of verbal threat.



> Emotlonal abuse includes but Is not limited to, damage to one's property, driving recklessly to scare someone, name calling, threatening to hurtone’s
family members or pets and humiliating another person.

> Cohabitation occurs when two Individuals dwell together in the same place as If married.

y The determination of whether a “dating relationship” existed Is to be based upon the following factors: the reporting victim’s statement as to whether
such a relationship existed, the length of the relationship, the type of the relationship and the frequency of the interaction between the persons
reported to be Involved in the relationship.

(e) Stalking, which Is defined as repeatedly contacting another person when contacting person knows or should know that the contact is unwanted by the
other person; and the contact causes the other person reasanable apprehenston of imminent physical harm or the contacting person knows or should
know that the contact causes substantial impairment of the other person’s ability to perform the actlvities of daily life. As used in this definition, the term
“contacting” includes, but is not limited to, communicating with {including internet communication via e-mnall, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Canfidentiality

When a BOR governed college or university receives a repart of sexual misconduct all reasonable steps will be taken by the appropriate CSCU officials to
preserve the privacy of the reported victim while promptly investigating and responding to the report, While the institution will strive to maintain the
confidentiality of personally identifiable student information reported, which information Is sublect to privacy requirements of the Family Education
Rights Privacy Act (FERPA), the Institution also must fulfill its duty to protect the campus community.

Confidential resources are defineg as follows: For the Universities, entities with statutory privilege, which Include campus based counseling center, heaith
center and pastoral counseling staff members whose official responsibilities include providing mental health counseling to members of the University
community as well as off campus counseling and psychological services, health services providers, member(s) of the clergy, and the local Sexual Assault
Crisis Center and Domestic Violence Center, For the Calleges, confldential resources are limited to entities with statutory privilege, such as off campus
counseling and psychological services, health services providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
Violence Center, The personnel of these centers and agencies are bound by state statutes and professional ethics from disclosing information about
reports without written releases,

Information provided to a confidential resource by a victim of a sexual misconduct or the person reported to have been the victim of sexual misconduct
cannot be disclosed legally to any other person without consent, except under very Iimited circumstances, such as an Imminent threat of danger to self or
others or if the reported victim Is a minor. Therefore, for those who wish to obtain the fullest legal protections and disclose in full confidentiality, she/he
must speak with a confidential resource, Each BOR governed coflege and unlversity will provide a list of such confidentlal resources in the College or
University’s geographic region to victims of sexual misconduct as well as publish these resources on-line and in various publications,

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim and/or other members of the campus
community, the Institution will seek to act in a manner so as not to compromise the privacy or confidentiality of the reported victim of sexual misconduct
to the extent reasonably possible.

Mandated Reporting by College and College Employees

Other than confidential resources as defined above, in addition to employees wha qualify as Campus Security Authorities under the Jeanne Clery Act, all
employees are required to Immediately communlcate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or report of sexual
misconduct recelved from a student regardless of the age of the reported victim. All employees are also required to communicate to the Institution’s
designated recipient {e.g., Title IX Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts employment with
the institution or is otherwise celated to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to supportively, compassionately and professionally offer academic
and other accommodations and to provide a referral for support and other services,

Further, in accordance with Connecticut State law, with the exception of student employees, any pald administrator, faculty, staff, athletic director, athletic
coach or athletic trainer who, in the ordinary course of their employment, has a reasonable cause to suspect or believe that a person under the age of 18
years has been abused or neplected, has been placed in imminent harm or has had a non-accidental injury is required by law and Board policy to report
the incldent within twelve hours to their immediate supervisor and to the Department of Children and Families.

Rights of Partles

Those who report any type of sexual misconduct to any BOR governed colfege ar university employee will be informed in a timely manner of all thelr
rights and options, Including the necessary steps and potential outcomes of each option, When choosing a reporting resource the following information
should be consldered:

> All reports of sexual misconduct will be treated seriously and with dignity by the Institution.

> Referrals to off-campus counseling and medical services that are available Immediately and confidential, whether or not those who report feel ready
to make any decislons about reporting to police, a college or university employee or the campus’s Title IX Coordinator,

> Those who have been the victim of sexual miscanduct have the right to take bath criminal and civil legal action against the Individual alfegedly
responsible.

> Those who seek confidentiality may contact a clergy member(s), a University counseling center psychologist, a University health center care provider,
the Sexual Assault Crisis Center of Connecticut and/or the Connecticut Coalition Against Domestlc Violence — all of whom are bound by state statutes
and professlonal ethics to malintaln confidentlality without written releases.

Optlons for Changing Academic, Housing, Transportation and Working Arrangements

The President and C.0.0. will provide assistance to those involved in a report of sexual misconduct, including but not limited to, reasonably available
options for changing academic, campus transportation, housing or working situations as well as honoring lawful protective or temporary restraining
orders. Each and every BOR governed college and university shall create and provide Information specific to its campus detalling the procedures to follow
after the commisslon of such viofence, Including people or agencles to cantact for reporting purposes or to request assistance, and Information on the
importance of preserving physical evidence, regardless of whether the victim chooses to report the sexual misconduct to Campus Securlty or local law
enforcement.

Support Services
It is BOR policy that whenever a college or university Title IX Coordinator or ather employee receives a report that a student, faculty or staff member has
been subjected to sexual misconduct, the Title IX Coordinator or other employee shall immediately provide the student, faculty or staff member with



contact information for and, if requested, professional asslstance in accessing and using any appropriate campus resources, or local advocacy,
counseling, health, and mental health services. All CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such Information on-line. .

Right to Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about her/his right to:

notify taw enforcement and recelve assistance from campus authorities in making the notification;

obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing Such orders include:
standing criminal protective orders;
protective orders Issued in cases of stalking, harassment, sexual assault, o risk of injury to or impairing the morals of a child;
temporary restraining orders or protective orders prohibiting the harassment of a witness;

> famlly violence protective

How to Apply for Rellef from Abuse

NCC does not issue orders of protection. NCC will comply with State Law in recognizing orders of protection, restraining orders and no contact orders. In
order to file an order of protection you must file your petition in family court In the county where you live. You must fill out an Applicatlon for Relief From
Abuse form and an Affidavit Relief From Abuse Form. You must give the filled out forms to the court clerk. The forms must be signed In front of a clerk,
notary public or lawyer, The forms will be reviewed by a Judge. The court wil! order your hearing to be held within 14 days from the date of the order. If
the Judge grants your request for a restraining order, the clerk’s office wilf process the papers and give you the proper documentation. Provide a copy of a
protective order to the NCC Campus Security Department, and they will in turn develop a plan to reduce the risk of harm while on campus.

Family Services Dlrectory

' Norwalk Bridgeport
; Family Services Office Family Services Office
17 Belden Avenue, Norvalk CT 06850 1061 Main Street, Bridgeport, CT 06604
i 203.847,5825 203.579.6513
; Stamford New Haven
t Family Services Office Family Services Office
| 123 Hoyt Street, Stamlord, CT 06905 235 Church Street, New Haven, CT 06510

203.965.5282 203.503.6820

Employee Conduct Procedures
Employees wha are reparted to have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable to the
employee’s classification of employment.

Student Conduct Procedures
The Student Code of Conduct provides the procedures for the investigation, definitions of terms, and resolution of complaints regarding student conduct,
including those involving sexual misconduct, as defined herein,

The Title IX Coordinator can sssist In explaining the student conduct process. The Student Code of Conduct provides an equal, fair, and timely process
(informal administrative resolutton or a formal adjudication) for reported victlms and accused students,

Reported victims of sexual misconduct shall have the opportunity to request that an Investigation or disciplinary proceedings begin promptly; that such
disciplinary proceedings shall be conducted by an official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence {more likely than not) standard In making a determination concerning the alleged sexual misconduct.

Both the reported victim of sexual misconduct and the accused student are entitied to be accompanied to any meeting or proceeding relating to the
allegation of sexual miscanduct by an advisor ar support persan of their choice, provided the involvernent of such advisor or support parson does not
result in the postponement or delay of such meeting as scheduled and provided such an advisor or support persan may not directly address the Hearing
Body, question witnesses or otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual misconduct and each
student shall have the opportunity to present evidence and witnesses on her/his behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written notice of the results of any discIplinary proceeding,
normally within one (1) business day after the conclusion of such proceeding, which notice shall include the following: the name of the accused student,
the violation cornmitted, if any, and any sanction imposed upon the accused student. Sanctions may range from a warning to expulsion, depending upon
the behavior and its severity of the violation(s), The reported victim shall have the same right to request a review of the decision of any disciplinary
proceeding In the same manner and on the same basis as shall the accused student; however, in such cases, if a review by any reported victim is granted,
among the other actions that may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim and the accused
student are entitled to be simultaneously provided written notice of any change in the results of any disciplinary proceeding prior to the time when the
results become final as well as to be notified when such results become firial,

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student and the reported victim have the right to keep their
Identities confidential.

Disseminatton of this Policy

Upon adoption by the Board all CSCU institutlons shali, upon receipt, immediately post and maintain this policy at all times in an easily accessible manner
on each institution’s website, This policy shall thereafter be annually provided to all Title IX Coordinatars, campus law enforcement officers and security
personnel, and other campus personnel, Further, this policy shall be presented at student orientation and at student awareness and prevention trainings,
and made broadly availabte at each campus. The policy shall be expanded upon by each institution to provide resources and contact Information specific
to their institution and geographic area as set forth above.



Professional and Pastoral Counselors

NCC protects the rights of survivors and witnesses of crimes and provides a wide variety of services to students in terms of counseling, mental health,
addictlon referrals, family support groups, sexual assault services and external lacal agencles. The NCC Security Department encourages all licensed
mentat health professionals to refer persons they are counseling to report crimes on a voluntary, confidential basis by contacting the Director of Campus
Securlty, If and when they deem appropriate. There are no pastoral services on campus, however detailed information on the providers lIst can be found
at the Counseling Center, located in the East Campus, room E104,

Sanctions and Protective Actions

How to Flle a Disciplinary Compfaint

Any person who wants to flle a disciplinary complaint must filt out a student or employee complaint form, and schedule an appointment with the Title IX
Officer. At the time of the appointment, The Title IX Officer will discuss the allegations and determine if the allegations fall under her jurisdiction, or if the
case need be referred to the Dean of Students or the Human Resource Department, If It falls under Title I jurlsdiction, the Title IX Officer will begin the
process of gathering information and evidence that the complainant may have. The Title IX Officer will contact the alleged perpetrator to Inform them of
the complaint filed against him/her, and schedule an appointment to discuss the allegations. At this time, the perpetrator will have the opportunity to
present their side and any evidence they might have. If either side wishes to provide witnesses to help support their case, the Title IX Officer will schedule
appointments to meet with the witnesses and determine if they have information pertinent to the Investigation, The process can take between 1-3 weeks
depending on the actual complaint as well as the participation of the complainant, the alleged and the witnesses (If any).

Distlplinary Policies and Procedures

The submission of an application for admission to NCC represents a voluntary decision to participate In the programs and courses offered by the
Institution according to the policles, rules and regulations of the College and the BOR. Each student Is guaranteed the privilege of exercising his or her
rights without fear of prejudice. Conduct by any student that adversely affects the NCC community’s pursult of Its educational objectives or represents a
threat to its students, faculty or staff, will result in disciplinary actlon. The BOR/CSCU Student Code of Conduct and the student disciplinary poilcies and
procedures can be found on online. The Dean of Students is responsible for the administration of all student disciplinary procedures, According to the
BOR Student Code of Conduct, The Dean of Students may immediately place restrictions on or suspend a student on an Interim basis if, in the judgement
of the Dean, the continued presence of the student at the College or continued participation in full range of college activities poses a danger to persons or
property or constitutes an ongoing threat of disrupting the academic process.

The College’s disciplinary process includes a prompt, fair and impartial investigation and resolution process.

The Title IX Officer will determine on a case by case basis If a student has violated the Student Code of Conduct as it pertains to dating viotence, domestic
violence, sexual assault and stalking. The Title IX Officer will make a recommendation based on the type of allegatfon, and forward her recommandation
to the Dean of Students for disciplinary actions. A student can be expelled, put on probation, andfor required to attend awareness/prevention trainings. If
the Title IX Officer is unable to substantiate a complaint of dating violence, domestic violence, sexual assault or stalking, she will reach out to the parties
involved, and inform them of her decision. The Title IX Officer may suggest they attend awareness/prevention training and provide them with helpful
resources on and off campus. For employees, if the Title IX Officer has determIned that an employee has violated any policies as It pertains to dating
violence, domestic violence, sexual assault or stalking, she will make a recommendation based on the type of allegation, and forward her
recommendation to the Director of Human Resources for disciplinary action, An employee may be put on pald or unpaid leave while the investigatlon Is
ongoing Ifit is determined that they pose a risk or danger to anyone. If It is determined they are not a risk or danger, they wiil be asked to avoid contact
or communication with the complainant while the investigation Is taking place. ’

Members of the Coltege community may contact the Title IX cocrdinator in order to seek Information about courses of action avallable to resolve reports
or complaints that Involve sexual misconduct; to file a complaint or otherwise make a repaort of sexual misconduct; to get information about available
resources and support services available to victims of sexual misconduct, and; o ask any questions concerning the College’s policles and procedures
relating to sexual misconduct. NCC recagnizes that allegations of sexual misconduct are a sensitive subject for all parties involved and Is committed to
malntaining the privacy of the parties Involved to the fullest extent possible, consistent with applicable law and the need for investigation and resolution.
NCC, through the Title IX coordinator, may Investigate and take reasonable action even when the individual making a report of sexual misconduct
requests anonymity or requests that no action be taken. Thus, absolute confidentiality cannot be guaranteed. In all cases, the College will take care to
protect the identlty of the parties through processes that provide for discussion of the allegatlons onfy among those who have a legitimate adminlstrative,
Investigative, or legal need to know.

All reports of sexual misconduct will be taken seriously and investigated as appropriate. For any heartng conducted involving allegatlons of sexual
misconduct, including sexual harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, the reported victlm and the accused
student shall each have the following rights:

1. At any meeting or proceeding, both the reported victim and accused student may be accompanled by an advisor or support person of the
student’s choice provided the advisor or suppart person does not cause a scheduled meeting or hearing to be delayed or postponed and
provided an advisor or support person may not directly address the Hearing Body, question witnesses, or otherwise actively participate in the
hearing process (or other proceeding or pertaining to a report of sexual misconduct);

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin promptly;

3. Any hearlng regarding an accusation of sexual misconduct shall {i} be fair, prompt and Impartial; (i} be conducted by a Hearing Body annually
trained In issues refating to sexual misconduct (i) use the preponderance of evidence (more likely than nof ) standard; {iv) shall allow both the

accused student and reported victim the opportunity to present evidence and witnesses on their behalf during any disciplinary proceeding; (v}

shall provide both the accused student and the reported victim with equal access to any Information that will be used during meetings and



hearings; and (vi) Invoke the standard of “affirmative consent1” in determining whether consent to engage In sexual activity was given by alt
persons who engaged in sexual activity .

4, in accordance with the Family Educattonal Rights and Privacy Act (FERPA), the accused student  and the reported victim have the right to keep
their identitles confidential;

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same time as the accused student, normally within
one (1) buslness day after the conclusion of the Hearing. In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to
any reported victim of sexual misconduct shall contain only the following: tﬁe name of the accused student, the violation committed, if any, and
any sanctlon imposed against the accused student,

6. The reported victim shall have the same right to request a review of the declsion of the Hearlng Body (appeal rights} in the same manner and on
the same basis as shall the accused student; however, if a request for review by areported victim Is determined to be properly made and if the
review determines there is sufficient grounds for altering the decision of the Hearing Bady, among the other actlons that may be taken as set
forth above, the sanction of the hearing may also be increased. Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct
both the reported victim and the accused student are entitled to be simultaneously provided notice of any change In the results of the hearing

prier to the time when the results become final as well as to be notified when such results become final,

Sanctions

According to the BOR Student Code of Conduct, the prior conduct record of a Student shall be considered in determining the appropriate sanction for a
Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall be progressive in nature that ls, more serious sanctlons
may be imposed if warranted by the prior canduct record of the Student.

A“Sanction” may be any action affecting the status of an individual as a Student taken by the College in respense to a violation of this Policy, and for the
purposes of this Section Il) of the Code Include but are not limited to the following:

1. Expulsicn is a permanent separation from the College that involves denial of all Student privileges, Including entrance to College premises;

2, Suspension is a temporary separation from the College that involves denial of all Student privileges, including entrance to college premises for
the duration of the suspension, and may include conditions for reinstatement;

3. Removal of College Privileges involves restrictions on Student access to certain lacations, functions and/or activities but does not preclude the
Student from contlnuing to pursue his/her academic program:

4. Probation Is a status that Indicates either (a) serious misconduct not warranting expuision, suspension, or removal of College privileges , or (b)
repetition of misconduct after a warning has been imposed;

5. A Warning Is a written notice to the Student Indlcating that he or she has engaged in conduct that Is in violation of Section 1.0, of this Code and
that any repetition of such conduct or other conduct that violates this Cade Is likely to result in more serious sanctions;

6, Community Restitution requires a Student to perform a number of hours of service on the campus or in the community at large.

Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with the procedures applicable to the
employee’s classification of employment,

Policy Disclosure to the Alleged Victim

NCC will, upan written request, disclose to the alleged victim of a crime of viotence or a non-forclble sex offense the results of any disciplinary hearlng
conducted by the college against the student who is the alleged perpetrator of the ¢rime or offense. If the alleged victim is deceased as a result of the
crime or offense, NCC will provide the results of the disciplinary hearing to the victim’s next of in, if requested.

xual and Domestic Violence Procedures

/one who has experienced sexual violence, domestic violence, dating violence, or stalking should do the following:

Safely find a place away from harm,

Calf 911 or If on campus, contact Campus Security at 203-857-7223,

Call a friend, a family member or someone else you trust and ask her or him to stay with you.

Go to the nearest medical facility/emergency room. It is important to seek appropriate medical attention to ensure your heaith and well-being, as well
as to preserve any physical evidence,



If you suspect that you may have been given a drug, ask the hospital or clinic where you receive medical care to take a urine sample. The urine sample
should be preserved as evidence. "Rape drugs,” such as Rohypnol and GHB, are more likely to be detected in urine than in blood.

For professional and confidentlal counseling support, you can call The Center for Sexual Assault Crisis Counseling and Education at 203-348-9346, or
you can call RAINN, the National Sexual Assault Telephone Hotline at 1-800-656-4673,

You should take steps to preserve any physical evidence because it will be necessary to prove criminal domestic violerice, dating vlolence, sexual
assault, stalking, or to obtain a protective order,

Do not wash your hands, bathe, or douche. Do not urinate, if possible,

Do not eat, blow your nose, drink liquids, smoke, or brush your teeth If oral contact took place.

Keep the clothing worn when the incident occurred. If you change clothing, place the worn clothing in a paper bag.

Do not destroy any physical evidence that may be found In the vicinity of the incldent by cleaning or straightening the Jocatlon of the crime. Do not
clean or straighten the location of the crime until law enforcement officials have had an opportunity to collect evidence,

Tell someone all the details you remember or write them down as soon as possible.

Maintain text messages, pictures, anline postings, video and cther documentary or electronic evidence that may corroborate a complaint.

College student conduct proceedings, as well as the BOR's gutdelines for cases involving sexual misconduct, are detalled in the Student Handbook.
Diversity & Sexual Harassment Preventlon Training for employees.

“Not Anymore,” Mandatory Online training for students which provides critical information about Consent, Bystander Intervention, Sexual Assault,
Dating and Domestic Violence, Stalking, and much more.

Title IX

Title iX of the Education Amendments of 1972, 20 US.C. § 1681 et seq. provides in part:

*No person in the United States shall, on the basis of sex, be excluded from participation In, be denied the benefits of, or be subjected to discrimination
under any education program or activity receiving Federal financial assistance.”

NCC Security Admin Laura Mirkov (203.857.7313) and Counselor Wendy Mendes (203.857.7121) serve as the College’s Titfe IX Caordinators. A Title IX
Coordinator s responsible for overseeing all sexual misconduct complaints, and must address any patterns or systemic problems that arise during the
review of such complaints. In addition, a Title IX Coordinator shall:

> Actasaliaison between the parties and the NCC

> Review all evidence In a sexual misconduct case brought before NCC's Hearing Committee to determine whether the complainant is entitled to a
remedy under Title IX that was not avallable through the Hearing

> Organize the Activities of the Hearing

% Communicate regularly with law enforcement and other ca mpus officlals investigating cases, and provide information to law enfarcement unit
personnel regarding Title IX

» Determine if law enforcement must be notified of reports of sexual harassment or violence.

More information on Title 1X

On Campus Resources

[ —

| Name
{

Title / Department Lacation

Phone

East - Student Success Center 203.857.7022

NCC Security Admin / Title IX Olficer East - Room E214 203,857.7313

i Andrea Arnold M.SW. Family & Child Agency (FCA)

i Laura Mirkov

;t Wendy Mendes Counselor / Title IX Officer East - Room E104 203,857.7121
Local Community and State Resources SR o '

. Name Phone
;.The Cen;e; for Sex_u_al Ass-a:k Crisis. ;;Junséllir‘\.g and .f:t;ucatic;_. B -_;]3.345.;346 o o o o B o
:i Sexual Assa;JIL Crisis..C‘emer of Eastern_Connecti-cut, Inc. | | o 866;456.2.7_8_9 |
I \/I\./-omen & Families C;uer B - - B B N S;e--Be!ow h o B B
| ;J_eriden c-»fﬂce - N a - - N -_2-03..2._3;9297 -

Middletown office 860.344.1474

-
! New Haven office 203.389.5010
| . . =1} = - S - =
i The Center lor Family Justice, Sexual Assault Hotline 203.333.2233

R — - e — spie — _— — — FE—— —_— e

203.753,3613/ 1,888.999.5545

i Safe Haven of Greater Waterbury, Inc. Local Hotline

: Embrace Hope Expect Change, Center for Family Justice: Crisis Counseling / A
| PP g iy} ‘ "B 203.256.3130 / Hotline 1.888.568.8332

| Path to Healing Group
! —— -



. Yale Hospital Emergency Room 203.688.2222

Reference Information - Crime Data

assifying and Defining Clery Act Crimes

» Clery Act requires Institutions to disclose four general categorles of crime statistics:
Criminal Cffenses

VAWA Offenses

Hate Crimes

Arrests and Referrals for Disciplinary Action

pes of Offenses:;

ire are seven Uniform Crime Report offenses, including:

Criminal Homicide
» Murder & Non-Negligent Manslaughter
g Manslaughter by Negligence
ex Offenses
Rape
Fondling
Incest
g Statutaory Rape
obbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson

» definition of the above mentioned crimes that the Clery Act mandates to report will help the NCC community be aware of the gravity of each crime.

Criminal Offenses
Murder and Non-Negligent Manslaughter is defined as the willfut (non- negligent} killing of one human being by As a general rule, any death caused by
injuries received in a fight, argument, quarrel, assault or commisslon of 2 crime Is classifed as Murder and Non-Negligent Manslaughter,

Negligent Manslaughter s defined as the killing of anather person through gross As a general rule, any death caused by the gross negligence of another.
In other words, it’s something that a reasonable and prudent person would not do,

Sexual Assault (Sex Offenses) is defined as any sexual act directed agalnst another person, without consent of the victim, Including instances where the
victim Is incapable of giving consent, :

Rape is the penetration, no matter how slight, of the vagina or anus, with any body part or object or oral penetratlon by a sex organ of another
person, without the consent of the victim. This offense Includes the rape of both males and females.

Fondling is the touching of the private body parts of another person for the purpose of sexuat gratificatlon, without the consent of the victim,
including instances where the victim is incapable of giving consent because of his/her age or because of his/her temporary or permanent mentat
capacity.

Incest is sexual intercourse between persons who are related to each other within the degrees wherein marrlage is prohibited by law.

Statutory Rape is sexual Intercourse with a person who is under the statutory age of consent,

Robbery is the taking or attempting to take anything of value from the care, custody, or control of a persan or persons by force or threat of force or
violence and/or by putting the victim In fear.

Aggravated Assault is an unlawful attack by one person upon another for the purpose of inflicting severe or aggravated bodily This type of assauit usually
is accompanied by the use of a weapon or by means likely to produce death or great bodily harm.

Burglary: Burglary Is the unfawful entry of a structure to commit a Felony or a For reporting purposes this definition Includes: unlawful entry with intent
to commit a larceny or a felony; breaking and entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of
the aforementioned.

Motor Vehicle Theft: The theft or attempted theft of a motor vehicle {classify as motor vehicle theft all cases where automobiles are taken by persons not
having lawful access, even though the vehicles are later abandoned - including joy riding)

Arson: Arson Is any willful or malicious burning or attempt to burn, with aor without intent to defraud, a dwelling house, publlc building, motar vehicle or
alreraft, personal property of another, etc.

VAWA Offenses

Domestic Violence: Domestic violence is defined as a felony or misdemeanor crime of violence committed:



» By acurrent or former spouse or intimate partner of the victim;

» By a person with whom the victim shares a child in common;

> Byaperson who is cohabitation with or has cohabitated with the victim as a spouse or intimate partner;

> By a person similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in which the crime of viclence
oceurred;

» By any other person agalnst an adult or youth victim who is protected from that person’s acts under the domestic or family violence faws of the
jurisdiction In which the crime of violence occurred.

Datlng Violence: Dating violence is defined as violence committed by a person who Is or has been In a soclal relationship of a romantic or Intimate nature
with the The existence of such a relationship shall be determined based on the reporting party's statement and with consideration of the length of the
relationship, the type of relatlonship, and the frequency of interaction between persons involved In the relationship,

For the purpose of this definition:

Dating violence includes, but is not iimited to, sexual or physical abuse or the threat of such abuse.
> Dating violence does not include acts covered under the definition of domestic violence.,

Stalking Is defined as engaging in a course of conduct directed at a specific person that would cause a reasonable person to:

Fear for the person's safety or the safety of others; or
> Suffer substantial emotlonal

For the purpose of this definition -

Course of conduct means two or more acts, including, but not limited to, acts In which the stalker directly, indirectly, or through third parties, by any
action, methad, device, or means, follows, monitars, observes, surveils, threatens, or communicates to or about a person, or interferes with a person’s
property.

Reasonable person means a reasonable person under simllar circumstances and with similar identities to the victim,

Substantial emotional distress means significant mental suffering or anguish that may, but does not necessarily require medical or other professlonal
treatment or counseling.

Hate Crimes

The hate crimes must be reported by category of prejudice. The following crimes reported to [ocal police agencies or to a Campus Security Authorlty that
manifest evidence that the victim was intentionally selected because of the victim's actual or perceived race, gender, religion, sexual orientation, ethnicity,
or disability. The following definltions on these crimes apply: '

Race: A preformed negative attitude toward a group of persons who possess common physical characteristics (e.g,, color of skin, eyes, and/or hair; facial
features, ) genetically transmitted by descent and heredity which distingulsh them as a distinct division of humankind (e.g.. Asians, blacks, whites).

Gender: A preformed negative opinion or attitude toward a person or a group of persons based on their actual or percelved gender, e.g. male or female.

Gender Identity: A preformed negative opinion or attitude toward a person or group of persons based on their actual or percelved gender Itentity, e,g.
blss against transgender or gender non-conforming Individuals,

Religion: A preformed negative opinion or attitude toward a group of persons who share the same religious beliefs regarding the origin and purpose of
the universe and the existence or nonexistence of a supreme being (e.g,, Catholics, Jews, Protestants, athelsts),

Sexual orientation: A preformed negative opinion or attilude toward a group of persons based on their actual or perceived sexual

Ethnicity: A preformed negative apinion or attitude toward a group of people whose members Identify with each other, through a common heritage,
often :

consisting of a common fanguage, common culture (often Including a shared religion) and/or ideology that stresses common ancestry,
Natlonal Origin: A preformed negatlve opinion or attltude toward a group of people based on their actual or perceived country of bitth,

Disabllity: A preformed negative opinion or attitude toward a group of persons based on thelr physical or mental impairments, whether such disability Is
temporary or permanent, congenital or acquired by heredity, accident, injury, advanced age or illness.

Arrests + Referrals for Disciplinary Action

For illegal weapons possession and viclation of drug and llquor laws.
Arrest: Is defined as persons processed by arrest, citation or summons.

Referred for disclplinary actlon: is defined as the referral of any person to any officiat who Initiates a disclplinary action of which a record Is established
which may result in the imposition of a

lllegal Weapons Pessesslon: is defined as the violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, possession,
concealment, or use of firearms, cutting Instruments, explosives, Incendlary devices or other deadly This classification encompasses weapons offenses
that are regulatory in nature. Include In this classification: manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed or
apenly; uslng, manufacturing, etc., of silencers ; furnishing deadty weapons to minors; allens possessing deadly weapaons; and attempts to commit any of
the above.

Drug Abuse Violations: are defined as the violation of laws prohibiting the production, distribution and/or use of certain controlled substances and the
equipment or devices utllized In their preparation and/cr The unlawful cultivation, manufacture, distribution, sale, purchase, use, possession,
transportation or importation of any controlled drug or narcotic substance, Arrests for violations of state and local laws, specifically those relating to the
unlawful possession, sale, use, growing, manufacturing and making of narcotic drugs. The relevant substances include: oplum or cocaine and thelr



derlvatives {(morphine, heroin, codeine); marijuana; synthetic narcotics— manufactured narcotics which can cause true addiction (Demerol, methadone);
and dangerous non-narcotic drugs (barbiturates, Benzedrine),

Liquor Law Violations: are defined as the violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase, transportation,
possession, or use of alcohalic beverages, not including driving under the influence and Include in this classification: the manufacture, sale, transporting,
furnishing, possessing, etc,, of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating still; furnishing liquor to a minor or
intemperate person; underage possession; using a vehicle for lllegal transportation of liquor; drinking on train or public conveyance; and attempts to
commit any of the above,

Site Map

Norwalk Community College’s property line will be a reportable area under on campus property category for Clery Act reporting of crimes. Magrath Park
and Five Mile River are public properties and will be considered for Clery Act reporting of crimes under public property category, The portion of Richards
Avenue that is directly accessible from both East and West Campus will be considered under Clery Act reporting of crimes as well. All cemeteries shown in
the map are private properties and will not be considered for Clery Act reporting of crimes,
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STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70. Sexual assault in the first degree: Class B or A felony. (a) A person is guilty of sexual assault in the first degree when such person (1)
compels another person to engage in sexual intercourse by the use of force against such other person or a third person. or by the threat of use of force
against such other person or against a third person which reasonably causes such person to fear physical injury 1o such person or a third person, or
(2) engages in sexual intercourse with another person and such other person is under thirteen years of age and the actor is more than two years older
than such person, or (3) commits sexual assault in the second degree as provided in section 53a-71 and in the commission of such offense is aided
by two or more other persons actually present, or (4) engages in sexual intercourse with another person and such other person is mentally
incapacitated to the extent that such other person is unabie to consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2) of this subsection, sexual assault in the first degree is a class B felony for which two years of the
sentence imposed may not be suspended or reduced by the court or, if the victim of the offense is under ten years of age. for which ten years of the
sentence imposed may not be suspended or reduced by the court.

(2) Sexual assauit in the first degree is a class A felony if the offense is a violation of subdivision (1) of subsection (a) of this section and the victim
of the offense is under sixteen years of age or the offense is a violation of subdivision (2) of subsection (a) of this section. Any person found guilty
under said subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence imposed may not be suspended or
reduced by the court if the victim is under ten years of age or of which five years of the sentence imposed may not be suspended or reduced by the
court if the victim is under sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten years, a portion of which may be suspended.
except as provided in subdivisions (1) and (2) of this subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b)
of section 53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of subsection (a) of section 532-29 and
except as otherwise provided in this subsection, a court may suspend a portion of a sentence imposed under this subsection and impose a period of

supervised probation pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual assault in the second degree when such person
engages in sexual intercourse with another person and: (1) Such other person is thirteen years of age or older but under sixteen years of age and the
actor is more than three years older than such other person: or (2) such other person is impaired because of mental disability or disease to the extent
that such other person is unable to consent to such sexual intercourse: or (3) such other person is physically helpless; or (4) such other person is less
than eighteen years old and the actor is such person's guardian or otherwise responsible for the general supervision of such person's welfare; or (5)
such other person is in custody of law or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over such
other person; or (6) the actor is a psychotherapist and such other person is (A) a patient of the actor and the sexual intercourse ocours during the
psychotherapy session. (B) a patient or former patient of the actor and such patient or former patient is emotionally dependent upon the actor, or (C)



a patient or former patient of the actor and the sexual intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the sexual
intercourse by means of false representation that the sexual intercourse is for a bona fide medical purpose by a health care professional; or (8) the
actor is a school employee and such other person is a student enrolled in a school in which the actor works or a school under the jurisdiction of the
local or regional board of education which employs the actor; or (9) the actor is a coach in an athletic activity or a person who provides intensive.
ongoing instruction and such other petson is a recipient of coaching or instruction from the actor and (A) is a sccondary school student and receives
such coaching or instruction in a secondary school setting, or (B) is under eighteen years of age: or (10) the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor’s professional. legal, occupational or volunteer
status and such other person’s participation in a program or activity, and such other person is under eighteen years of age; or (11) such other person
is placed or receiving services under the direction of the Commissioner of Developmental Services in any public or private facility or program and

the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the second degree is a class C felony or; if the victim of the offense is under sixteen years of age, a class B felony. and any
person found guilty under this section shall be sentenced to a term of imprisonment of which nine months of the sentence imposed may not be

suspended or reduced by the court.

Sec. 53a-72a. Sexual assault in the third degree: Class D or C felony. (a) A person is guilty of sexual assault'in the third degree when such person
(1) compels another person to submit to sexual contact (A) by the use of force against such other person or a third person, or (B) by the threat of use
of force against such other person or against a third person, which reasonably causes such other person to fear physical injury to himself or herself
or a third person, or (2) engages in scxual intercourse with another person whom the actor knows to be related to him or her within any of the degrees

of kindred specified in section 46b-21.

(b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen years of age, a class C felony.

Sec. 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is guilty of sexual assault in the fourth
degree when: (1) Such person subjects another person to sexual contact who is (A) under thirteen years of age and the actor is more than two years
older than such other person, or (B} thirteen years of age or older but under fifteen years of age and the actor is more than three years older than such
other person. or {(C) mentally incapacitated or impaired because of mental disability or disease to the extent that such other person is unable to
consent to such sexual contact, or (D) physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian or otherwise
responsible for the general supervision of such other person's welfare, or (F) in custody of Taw or detained in a hospital or other institution and the
actor has supervisory or disciplinary authority over such other person; or (2) such person subjects another person to sexual contact without such
other person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such person is a psychotherapist and subjects
another person to sexual contact who is (A) 2 patient of the actor and the sexual contact occurs during the psychotherapy session, or (B) a patient or
former patient of the actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient or former patient of the actor
and the sexual contact occurs by means of therapeutic deception; or (5) such person subjects another person to sexual contact and accomplishes the
sexual contact by means of false representation that the sexual contact is for a bona fide medical purpose by a health care professional; or (6) such
person is a school employee and subjects another person to sexual contact who is a student enrolled in a school in which the actor works or a school
under the jurisdiction of the local or regional board of education which employs the actor; or (7) such person is a coach in an athletic activity or a
person who provides intensive, ongoing instruction and subjects another person to sexual contact who is a recipient of coaching or instruction from
the actor and (A) is a secondary school student and receives such coaching or instruction in a secondary school setting: or (B) is under eighteen years
of age; or (8) such person subjects another person to sexual contact and (A) the actor is twenty years of age or older and stands in a position of



power, authority or supervision over such other person by virtue of the actor's professional. legal, occupational or volunteer status and such other
person's participation in a program or activity, and (B) such other person is under eighteen years of age; or (9) such person subjects another person
to sexual contact who is placed or receiving services under the direction of the Commissioner of Developmental Services in any public or private

facility or program and the actor has supervisory or disciplinary authority over such other person.

(b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under sixteen years of age. a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec. 10a-55m. (a) (1) “Affirmative Conseni” means an active, clear and voluntary agreement by a person to engage in sexual activity with another
person.

Sec. 10a-55m. (a) (5) “/ntimate partner violence” means any physical or sexual harm against an individual by a current or former spouse of or
person in a dating relationship with such individual that results from any action by such spouse or such person that may be classified as a sexual
assault under section 53a-70, 53a-70a, 53a-70b. 53a-71, 53a-72a, 532-72b or 53a-73a, stalking under section 53a-181c, 53a-181d or 53a-181e, or

family violence as designated under section 46b-38h.
Sec. 53a-70b. Sexual assault in spousal or cohabiting relarionship: Class B felony. (a) For the purposes of this section:

(1)"Sexual intercourse™ means vaginal intercourse, anal intercourse, fellatio or cunnilingus between persons regardless of sex. Penetration. however
slight, is sufficient to complete vaginal intercourse, anal intercourse or fellatio and does not require emission of semen. Penetration may be committed

by an object manipulated by the actor into the genital or anal opening of the victim's body; and
(2) *“Use of force™ means: (A) cmn of a dangerous instrument; or (B) use of actual physical force or violence or superior physical strength against

the victim.
(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by the use of force against such other spouse

or cohabitor, or by the threat of the use of force against such other spouse or cohabitor which reasonably causes such other spouse or cohabitor to

fear physical injury.
() Any person who violates any provision of this section shall be guilty of a ¢class B felony for which two years of the sentence imposed may not

be suspended or reduced by the court.

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first degree when such person commits stalking
in the second degree as provided in section 53a-181d and (1) such person has previously been convicted of a violation of section 53a-181d. or 3]
such conduct violates a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.



Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (2) For the purposes of this section, “"cowrse of conduct” means two or more
acts, including, but not limited to, acts in which a person directly, indirectly or through a third party, by any action, method, device or means, (1)
follows, lies in wait for, monitors. observes, surveils. threatens, harasses, communicates with or sends unwanted gifis to, a person, or (2) interferes

with a person's property.

(b) A person is guilty of stalking in the second degree when:
(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a reasonable person to fear for such person's

physical safety or the physical safety of a third person; or
(2) Such person intentjonally, and for no legitimate purpose, engages in a course of conduct directed at a specific person that would cause a reasonable

person to fear that such person's employment, business or career is threatened. where (A) such conduct consists of the actor telephoning to, appearing
at or initiating communication or contact at such other person's place of employment or business, provided the actor was previously and clearly
informed to cease such conduct, and (B) such conduct does not consist of constitutionally protected activity.

(¢) Stalking in the second degree is a class A misdemeanor.

Sec. S3a-18le. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the third degree when he recklessly causes
another person to reasonably fear for his physical safety by wilifully and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor.

PROGRAMMING:

Sec. 10a-55m. (a) (2) “Awareness programming " means institutional action designed to inform the campus community of the affirmative consent
standard used pursuant to subdivision (1) of subsection (b) of this section, and communicate the prevalence of sexual assaults, stalking and intimate
partner violence, including the nature and number of cases of sexual assault, stalking and intimate partner violence reported at or disclosed to each
institution of higher education in the preceding three calendar years, including, but not limited to, poster and flyer campaigns, electronic
communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

Sec. 10a-55m. (a) (6) “'Primary prevention programming” means institutional action and strategies intended to prevent sexual assault, stalking and
intimate partner violence before it occurs by means of changing social norms and other approaches, including, but not limited to, poster and flyer
campaigns, electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against Women Act amendments to the O_mJ\ Act
(VAWA), provides the following definition:

* Risk reduction means options designed to decrease perpetration and bystander inaction, and to increase empowerment for victims in order
to promote safety and to help individuals and communities address conditions that facilitate violence.



While VAWA's definition is criticized as implying that victims can prevent sexual violence by participating in risk reduction programs, it is still
helpful in categorizing institution®s sexual violence programs and initiatives for reporting purposes. Examples of risk reduction programs related to
sexual violence include, but are not limited to, the following: blue safety lights on campus, self-defense classes. safety tips, bystander intervention

techniques, the buddy system, rape whistles, and related educational programing,






